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Karen A. Holbrook, thirteenth president of The Ohio State University.
Foreword
My qualifications for providing this account of the presidential tenure of 
karen holbrook include a long career at Ohio state and varied experience in 
university governance and administration. in my forty-three years here, i have 
served as a faculty member, center and institute director, associate dean, and 
department chair, and in those roles i’ve observed, from close and afar, seven 
presidencies. For several years i also directed the university’s columbian 
Quincentenary committee, which let me become familiar for the first time 
with a presidential administration—that of edward Jennings (1981–1990). 
eight years ago i helped to create an annually offered undergraduate course, 
“OsU: its history and its World,” which has taught me much about the past 
and present of Ohio state and about the conditions and people that help 
define a leader’s term. and from 2005 to 2011, during the last two years of 
holbrook’s five-year term and the first few of the presidency of Gordon Gee, 
i served as secretary of the University senate. Much of what i know about 
holbrook and my sense of her place in OsU history, then, comes both from 
working with her and from a knowledge of the comparative contributions of 
the presidents who have preceded and followed her.
My other sources for the book are the boxes of materials from holbrook’s 
presidency housed at the University archives; interviews with 50 or so peo-
ple—students, faculty, administrators, staff members, alumni, and members 
of off-campus communities—who have had varying degrees of association 
with her; speeches and documents authored by her; data from a host of offices 
across this large university; and holbrook herself. The interpretations of what 
i learned from these sources are, of course, mine.
Those i have been especially dependent on and grateful to are crystal 
augsburger (who has done valuable research for the volume and prepared 
the index), Deborah Ballam, Julie carpenter-hubin, tamar chute, christo-
pher culley, Linda Deitch, Michelle Drobik, Theresa Drummond, katherine 
eckstrand, kevin Fitzimons, crystal Garrett, Laura Gast, Joshua Gillespie, 
rai Goerler, David howe, Bertha ihnat, sue Jones, elizabeth Lantz, ann 
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Lawrence, elizabeth nixon, karen Patterson, and Julie Vannatta. i have been 
particularly grateful to David Frantz and Ginny trethewey for their help in un-
derstanding the larger contours of events that influenced karen holbrook and 
her administration.
rather than tell her story chronologically i have chosen to organize the 
volume around the major concerns she and any university president must deal 
with, although within each topical chapter, subtopics and events are taken up 
in roughly the temporal order in which they occurred.
The appendix includes an array of information meant to illustrate different 
aspects of holbrook’s term. some of the material found there has come to be 
expected in volumes in this series, but some of it is novel: a note exemplify-
ing her careful, personally edited correspondence, and some pages from her 
weekly calendar (one from the beginning of her term, another from its end) 
that reveal the great variety of individuals, constituencies, and issues faced by 
the head of any large educational institution and by holbrook at this institu-
tion in particular.
holbrook appears in almost all of the photographs reproduced in the book, 
which seems appropriate since this narrative seeks to focus mainly on her and 
only secondarily on the wider worlds that surrounded her and the university. 
at the same time, this account should be understood not as a biography but 
only as an initial profile of the public work of OsU’s thirteenth president. it no 
doubt will be refined as history absorbs the holbrook years.
F o r e w o r d
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1The New President
As the flagship educational institution in the state of Ohio, The Ohio State 
University provides uncommon value to the state, the nation, and the world. 
From 1870 forward, the university has set in place a foundation solidly based 
on experience and leadership in public education, and it has set in motion a 
vision of success marked by opportunity and great expectations as we have 
consistently dedicated ourselves to reaching bold and exciting goals. Our 
assets in this process are considerable. We move forward with a broadly 
embraced academic plan and diversity plan; a remarkably strong faculty, 
student, and staff population who are engaged in high quality work in some 
of the best-equipped facilities in the world; one of the largest alumni bases in 
the country; a strong sense of loyalty from groups internal to the university; a 
sense of good will from groups and individuals in the state and beyond; and 
an enormously successful record in private fundraising. 
—Institutional Context, from the Holbrook search committee Profile of the 
President of The Ohio State University
karen holbrook was the first research scientist to be elected president of The 
Ohio state University. she was also its first woman president, following in the 
footsteps of the other first women at the university—students alice and har-
riette townshend (members of the first class of the university, 1873), faculty 
member alice Williams (modern languages, 1875, and a student member of 
the 1873 class), trustee alma Paterson (1924), Dean of students ruth Weimer 
Mount (1968), Provost ann reynolds (1979), and Dean of home economics 
Lena Bailey (1984). it took longer for a woman to be the one to preside over 
the university.
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holbrook, born in Des Moines, iowa, earned undergraduate and gradu-
ate degrees in zoology at the University of Wisconsin–Madison and a PhD in 
biological structure from the University of Washington school of Medicine. 
after further training in dermatology, she began a professorial career at the 
University of Washington school of Medicine as an assistant professor and 
a subsequent administrative career, first as Vice President for research and 
Dean of the Graduate school at the University of Florida and then as senior 
Vice President for academic affairs and Provost at the University of Georgia.
The OsU Board of trustees and its presidential search committee found in 
her experience many reasons to invite her to lead Ohio’s flagship institution. 
Foremost among them was her familiarity with academic medicine, which 
they thought would give her a special understanding of OsU’s growing medi-
cal center. she had had a career as a successful cell biologist and administrator 
of academic research programs, and she understood “big science.” They also 
prized her current position as provost of a major state university, her knowl-
edge of land-grant institutions (having been affiliated with two others—the 
state universities of Wisconsin and Florida as well as Georgia), her career as 
a faculty member and leader at two universities that were OsU’s benchmarks 
(Washington and Wisconsin), the midwestern roots that she said she wanted 
to return to, and her reputation as a workaholic. as she admitted regarding 
the last qualification, “Those descriptions of me working 18 hours a day seven 
days a week are pretty accurate.” The only credential that candidate holbrook 
lacked was experience as president of a university of the size and complexity 
of OsU. Like its medical school, OsU was moving up steadily in the national 
rankings; whether she could help it continue to rise, as her background sug-
gested, time and change would show.
in March of 2002, after several months of indecision, William “Brit” kir-
wan, holbrook’s predecessor and the twelfth president of Ohio state, made up 
his mind to return to Maryland—where he had previously served as president 
of the University of Maryland—in order to become chancellor of Maryland’s 
University system. Unlike some other short-term presidents at OsU, kirwan 
left lasting marks, perhaps chief among them being the academic Plan, a map 
that he and most of the Board, faculty, and administrators thought necessary 
as a clarifying self-definition and a setting of standards and goals for the insti-
tution. six basic, strategic actions were central to the Plan:
• build a world-class faculty;
• develop academic programs that define Ohio state as the nation’s lead-
ing public land-grant university;
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• improve the quality of the teaching and learning environment;
• enhance and better serve the student body;
• create a more diverse university community; and
• help build Ohio’s future.
holbrook’s commitment to carry out the Plan, which was put in place in 
2000, constituted another significant reason for her selection as president. 
But since the new president wouldn’t be officially chosen until July and not 
actually be on the job until October 1, the Board on June 6 invited back in an 
interim capacity former president edward Jennings, the professor of finance 
who had steered OsU through some rough fiscal waters in the past. as Board 
chair Jim Patterson said, Jennings was an ideal temporary leader, someone 
who had “great familiarity with the university and considerable experience in 
raising academic quality, working with faculty and addressing budget issues.” 
Jennings also educated the Board about the search process and about the 
kinds of candidates he suggested Ohio state should go after. he would return 
in 2004, as then Board chair tami Longaberger explained, to review “areas 
relating to Board effectiveness in its university oversight role.”
in april, after it had become certain that kirwan was leaving, Patterson 
convened and chaired an eighteen-member presidential search committee, 
composed of four Board members, five faculty members, two deans, two 
other administrators, three students, one alumnus, and one staff member. he 
divided the committee into small groups that were asked to define what Ohio 
state needed now in a president. next, the committee agreed on a profile for 
kirwan’s successor that served to guide the committee and the chosen search 
firm, a. t. kearney, in its work. The profile required that the new president 
possess six personal attributes: exemplary integrity, trustworthiness, and wis-
dom; superb interpersonal and communicative skills; breadth and depth of 
intellect; a high level of energy; tenacity and judgment; and self-confidence. in 
addition, the profile expected the new leader to have a demonstrated record 
of success in certain key areas: attracting and retaining highly talented people; 
building teams in ways that produce high yield results; strategically manag-
ing high achievement in an environment of change; creating, sustaining, and 
enhancing diversity; enabling the growth and development of internal leader-
ship; and effectively generating resources with external constituencies. above 
all, as secretary of the Board of trustees David Frantz recalls, the search com-
mittee was guided by an awareness that OsU’s president is always an impor-
tant public figure, someone who needs to feel comfortable representing the 
university to a variety of constituencies.
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The committee was confident OsU would compete well for the best can-
didates, although the universities of Minnesota and Michigan and other peer 
institutions were also looking for new presidents at the time. a list of 100 
interested applicants was eventually reduced to fifty, then to twenty, then to a 
dozen or so who were interviewed, and then to a final select handful. During 
the search, Patterson says, he was urged by shirley Bowser, a longtime friend 
of Ohio state, to consider karen holbrook, then provost at the University 
of Georgia, and he and fellow Board member Dimon McFerson became im-
pressed enough that they invited her to interview for the job. she seemed 
interested in being a president, and it was known that she was a finalist for 
that position at the University of alabama–Birmingham and, before recently 
withdrawing, was one of two finalists for the presidency of arizona state Uni-
versity. after her appointment, holbrook revealed, “When i decided to begin 
considering opportunities away from the University of Georgia, i had one 
objective: to find the right fit for the final goal of my academic career—to serve 
as university president.” she was the first candidate interviewed in kearney’s 
D.c. office; one participant thought that she distinguished herself from the rest 
of the candidates by presenting herself in a formal manner, and Patterson felt 
she set the bar high for all of the remaining competitors.
By early July, the candidate list was down to holbrook and two others who 
finally chose to withdraw from consideration. concerning her selection, the 
Columbus	 Dispatch observed that in her career to date, “holbrook accom-
plished many of the same things that Ohio state’s board of trustees would 
like to see done here.” With the unanimous support of the search committee, 
Patterson telephoned holbrook to make the offer (which included a salary of 
$325,000, higher than kirwan’s $275,000), and she accepted. Flown to colum-
bus on July 25, she signed a contract and was introduced to Buckeye nation. in 
her acceptance speech, she outlined her goals:
as president, i’ll be particularly interested in the following areas: fos-
tering multi-disciplinary programs, including and extending beyond 
science; emphasizing outreach via pre-collegiate programs to broaden 
the pipeline for students who see OsU as a goal—those who are the best 
students and those who are under-served; providing focused support for 
a select group of programs poised for excellence; continuing to enhance 
the undergraduate experience in today’s context of student engagement 
and intentional learners with innovative programs that capitalize on the 
richness of the research environment; emphasizing the continuity of ed-
ucation over a lifetime—not education in disparate packages or separate 
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packages, but education that is overlapping and continuous throughout 
a lifetime; assuring that the faculty reward structure is aligned with in-
stitutional goals and values; and, finally, encouraging more and more of 
our resources to be self-earned and self-generated.
Outgoing president kirwan said to Patterson, “You have found a good per-
son,” and, comparing her to the other candidates, Patterson called her “the 
best of the best.”
all university presidents inherit their predecessors’ achievements and prob-
lems, and holbrook was no exception. kirwan’s academic Plan was her most 
specific, largest inheritance, and it comprehensively promised progress in 
areas that no one would disagree were important. some critics of the Plan 
found it not selective enough, and in the future holbrook and Provost Bar-
bara snyder would slightly modify it, accompanying it with their Leadership 
agenda, meant to refine the Plan by stressing needs that changed annually. 
Their agenda highlighted three areas:
• distinctive educational experiences and opportunities for students;
• cutting-edge interdisciplinary research for short- and long-term societal 
benefits; and
• outreach and engagement initiatives that connect areas of academic 
excellence with societal needs.
Moreover, sweeping core values underpinned both the Plan and the agenda:
• pursue knowledge for its own sake;
• produce discoveries that make the world a better place;
• ignite in our students a lifelong love of learning;
• celebrate and learn from diversity; and
• open the world to all our students.
Besides the Plan, what she inherited was a mixed agenda of both opportuni-
ties and problems. chief and most troubling among the problems was the fact 
that the state of Ohio funding of the university had continued to decrease; in 
kirwan’s first year, it had amounted to 26.3% of the university’s overall budget; 
as holbrook was taking over, it stood at 21.7%. Like leaders before her at OsU 
and other universities, holbrook knew that the institution had to rely more 
on other sources of funding. also, there was the boisterous and sometimes 
uncivil “tailgate” culture that surrounded OsU football games (and those at 
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other universities); as OsU athletic endeavors grew more and more successful 
and celebrated, whether or not to do something about that raucous behavior 
divided the campus and the broader community. in addition, what many 
thought of as the academic core and foundation of a university, the arts and 
sciences, had been organized under kirwan and his provost, edward ray, into 
a “federation, a return almost to the single arts and sciences college that OsU 
knew prior to 1968”; but to many, the loose five-college structure—compris-
ing arts, humanities, social and behavioral sciences, mathematical and physical 
sciences, and biological sciences—lacked real cohesion and visibility, appear-
ing as an academic catch-all without budget authority. and perhaps most 
challenging for the university and its financial well-being was its booming 
medical center, replete with complicated organizational problems and strong 
personalities among its leaders, but an educational, research, and service en-
terprise that was essential to both the university and the community beyond it. 
as Board of trustees chair Patterson put it, “Medicine is an important part of 
our university, and biotechnology is critical to the future of Ohio state and the 
state of Ohio.” it was relevant for many that while at the University of Florida 
holbrook had chaired an effort, co-sponsored by the government of Florida, 
to shape a strategy for the future of science and technology in that state. 
Given her academic and administrative experience, holbrook was expected to 
knowledgeably clarify and guide the medical center’s advancement.
Other problems abounded, but they looked fixable. There was the fairly 
new college-based budgeting system, enrollment-driven and dependent on 
specified measures of performance, though some colleges now and then got 
additional support via subsidies from the central administration. There was 
the looming cost of renovating the main library, an effort, however, that ex-
perts predicted would dramatically improve both the look and life of campus. 
and there was the commitment to bettering the environment in the University 
District, east of high street, and in the rest of OsU’s nearby neighborhoods.
Opposed to the problems were real positives bequeathed to the new presi-
dent. some she had noted in her acceptance talk, but there were others. she 
was supported in her determination to advance OsU across the board, in the 
many areas described in the academic Plan. The university was blessed to 
have an undergraduate population with an ever-improving scholastic profile 
(which would keep on improving during her tenure) and a corresponding 
rise of OsU in the college popularity ratings. OsU had a varied program of 
outreach and engagement activities that continued to highlight its land-grant 
mission. all could see an ever-growing research prominence in Ohio state 
faculty and their programs, which holbrook would help expand in major 
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ways. and there existed a campus diversity plan that holbrook would further 
strengthen—in concert with the advice offered her on day one by an african 
american colleague, english and Women’s studies professor Valerie Lee, 
who said, quoting renowned feminist Laurel Thatcher, “Well-behaved women 
never make history. so, first of all, i hope that you effectively misbehave.” The 
University of Florida’s external research funding had risen from $193 million 
to $256 million during her tenure there, and at the University of Georgia dur-
ing her time there it had risen from $218 million to $285 million; Buckeyes 
hoped those changes would be repeated at OsU.
it shouldn’t need saying that universities ought to pay primary attention 
to students, faculty, the larger community, and diversity, but the complex 
activities and array of demands at an institution like Ohio state require its 
leadership to make periodic restatements of purpose and vision that address 
both those and other basic concerns. That was true especially because, over a 
twenty-year period stretching before and after holbrook, the university had 
to confront a variety of fiscal pressures, and in so doing it engaged in serious 
struggles to define itself more precisely and adjust its aims and direction. The 
academic Plan, by itself and as modified by the Leadership agenda, contin-
ued to guide OsU and her, but at the same time one of her strengths, as Vice 
Provost randy smith came to see while working with her, was to bring focus 
under the rubric of research to what otherwise might have seemed to be a 
disparate collection of academic emphases—the research trajectory of the uni-
versity, a push for more undergraduate exposure to research, greater research 
collaboration among the sciences and health sciences, reform of the graduate 
programs that embodied the research enterprise, and, as holbrook stressed 
in her July 25 arrival remarks, more cooperative research engagement with 
other institutions in the community. Very clearly, research was the thread 
among these efforts—or, in Provost snyder’s metaphor, “a steel beam that 
runs through and supports all we do.” While the Leadership agenda indicated 
the Plan-related territories she was in particular staking out, she also openly 
acknowledged her awareness that presidents must carry on their predecessors’ 
work, that oftentimes one leader’s initiative is not implementable until after 
her term ends, as when Gordon Gee’s and richard sisson’s origination of an 
academic plan would not see a conclusion for years, or as when budget re-
structuring underwent more than five years of discussion before finally being 
effected, by holbrook, in 2003. President holbrook continued as much as she 
initiated, and she helped change Ohio state in ways that would not be com-
pletely visible until she was gone.
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Students
Karen Holbrook was really committed to students having direct, hands-on 
experiential learning opportunities. She was convinced that active learning 
was a valuable supplement to classroom instruction, a way of helping our 
students take full advantage of being at a research i institution.
—Martha Garland, Vice Provost and Dean for Enrollment Services and 
Undergraduate Education
Physiology professor Jack rall, who was chair of the University senate’s Faculty 
council during karen holbrook’s third year as president, and who serves now 
as the university’s faculty ombudsman, remembers a discussion that he and 
other faculty had with her in the spring of 2004 about “whether undergradu-
ates these days often work not out of necessity but rather because of a desired 
life style.” a few months later, said rall, “when we again met with her, she 
said that our conversation had stimulated her to attempt to better understand 
today’s undergraduates. to do that, she went and read up on the question and 
wrote a twenty-page ‘white paper’ on the contemporary undergraduate. it was 
an example of a president who listened and realized a deficiency and attempted 
to correct it.”
holbrook’s desire to better understand and support students was also a 
reflection of her dedication to the academic Plan that had been bequeathed to 
her, for almost all of the goals of the Plan focused, unsurprisingly, on students 
in one way or another. The world-class faculty being recruited would teach 
the students, improved academic programs would serve them, the enhanced 
educational environments were being created for them, they would be enliv-
ened by belonging to a more diverse student body, and they would benefit as 
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citizens from the array of efforts designed to build the state of Ohio’s future. 
Most of holbrook’s senior administrative appointments—richard holling-
sworth (Vice President for student Life), robert McGrath (Vice President 
for research), Patrick Osmer (Graduate Dean and Vice Provost for Gradu-
ate studies), Gene smith (Director of athletics), Barbara snyder (executive 
Vice President and Provost), and curt steiner (senior Vice President for 
Government affairs) as well as key continuing officers like William hall 
(hollingsworth’s predecessor), Martha Garland, and William shkurti (senior 
Vice President for Business and Finance) were figures tasked with what was 
ultimately the academic, social, athletic, and general well-being of students.
The effects of holbrook’s concern for students were matched by the con-
stantly climbing scores of incoming undergraduates during her five years. 
Their act scores rose steadily, from 25.2 in 2002 to 27 in 2007; the percent 
of freshmen coming from the top 10% of their high school classes rose over 
those years from 32% to 53%; and the number of them designated University 
scholars rose from 517 to 982. The overall freshman retention rate increased 
as well, from 87.7% in 2003 to 92.8% in 2008; in parallel, the african ameri-
can student retention rate during those years went from 81% to 90.7% and the 
hispanic student percent from 82.9% to 91%. During holbrook’s tenure, the 
four-year graduation rate moved up from 42.3% in 2006 to 51% in 2009. These 
ever-better students also received more and more prestigious awards and 
scholarships when they graduated: the total number of major awards (Ful-
bright, national science Foundation, Marshall, and truman, among them) 
rose from 24 in 2003 to 30 as holbrook began her final year. The continually 
rising quality of undergraduates was fundamentally affected, of course, by 
the university’s policy of selective admission, which had been first proposed 
for autumn quarters by President Jennings and then approved by the Board, 
effective for all quarters in holbrook’s first month on the job. accompany-
ing these impressive numbers was a systematic program of the assessment of 
student learning outcomes, aimed at demonstrating to the campus and wider 
audiences how conscientiously Ohio state teachers were doing their jobs.
in 2004, holbrook and Provost snyder created the committee for the 
University-wide review of Undergraduate education, chaired by english pro-
fessor Brian Mchale, and they asked it to examine “the General education 
curriculum, the number of credit hours required for graduation, and how 
well OsU’s undergraduate programs reflect its commitments to diversity, 
interdisciplinarity, research, and outreach.” Few OsU committees have been 
given such a daunting charge, one that also sought an assessment of how the 
curriculum needed to be altered for a student body now markedly better than 
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previous ones. One of its recommendations, perhaps the one most noted, was 
for the university to lower the required number of hours of general educa-
tion courses and hours required for graduation from 190 to 181, the result of 
which was to help students graduate sooner and less expensively. in concert 
with that analysis of the curriculum, holbrook and the previous provost, ed 
ray, had continued to endorse the idea of a federation of the colleges of the 
arts and sciences. about the decision to restore the one college holbrook 
said, “i try to listen. . . . That’s part of how the arts and sciences Federation 
got put into place, because i listened. There were naysayers, but i listened to 
them as well, and in the end i had to make the judgment i valued.”
to satisfy the increasingly better undergraduates—and maintain a cur-
riculum and environment that would keep drawing such top-notch students 
to OsU—holbrook initiated two programs, freshmen seminars (an idea she 
brought from the University of Georgia) and more strongly supported un-
dergraduate research initiatives. in the view of Deborah Ballam, business 
professor and director of The Women’s Place under holbrook, the seminars 
(begun in holbrook’s second year) and the research support greatly enriched 
the undergraduate experience. The seminars were taught by many of the uni-
versity’s best instructors (and sometimes a pair of them) on a wide range of 
topics, and they gave beginning students close contact in small classes with 
engaged faculty, an experience more common to honors programs and liberal 
arts colleges. By holbrook’s final year in office, nearly 1,000 freshmen were 
enrolled in these seminars.
her emphasis on undergraduate research, which she had stressed at the 
University of Georgia, arose from a wish to expose students who were new 
to a research i university to the forms and processes of research long before 
they ordinarily would encounter them. holbrook was always a researcher, 
and she was committed to introducing undergraduates to that world. in her 
third year as president, she reflected on what she had done for undergraduate 
research: “When i first came here, students thought of research as for only a 
few students. now many students are embracing it. They see it’s a great way 
to interact with faculty, a wonderful way to create knowledge, and a different 
kind of experiential learning that sets them up for the rest of their career.” 
certainly the most visible celebration of undergraduate research on campus 
was the richard J. and Martha D. Denman Undergraduate research Forum, 
an annual event begun before holbrook arrived, generously funded by the 
Denmans. holbrook worked to make it even more central in the lives of stu-
dents than it had been; sixty students displayed their work at it when it started 
in 1996, and by 2007 there were 350 participants.
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an increasingly internationalized student body was also a widely desired 
quality—at Ohio state and most other colleges—and holbrook did much to 
encourage it, especially through her own travels. They included academic trips 
to india, china, korea, Japan, turkey, the United kingdom, Brazil, canada, 
sweden, egypt, the netherlands, and saudi arabia, a great range of countries 
and of universities within them where she highlighted local OsU alumni and 
urged her hosts to continue to be hospitable to OsU students wanting to study 
abroad. On a 2006 trip to india, with which Ohio state had a fifty-year asso-
ciation and where she received an honorary degree from Punjab agricultural 
University, she observed what a land-grant university president would natu-
rally notice, that “the association of the two universities has helped Punjab to 
achieve a dominant place in india as a top producer of food grain. This even-
tually helped the country to rise from a ‘hunger state’ to ‘food surplus’ nation.” 
The holbrook research abroad Fellowship—established by her in the name of 
her mother, who had died soon after moving to columbus with holbrook—be-
came a continuing recognition of her commitment to foreign study.
equally important was holbrook’s establishment of the Land Grant Op-
portunity scholarships program, which evoked the founding emphasis of Ohio 
state. By 2005 the program was making available scholarships of up to $17,000 
a year to low-income, high-ability students from Ohio’s eighty-eight counties.
related initiatives during her term included the preparation of students to 
become global citizens as well as an encouragement for students to seek out 
interdisciplinary majors and minors, especially through arts and sciences. all 
these endeavors were reinforced by a new Office of Undergraduate research, 
created in holbrook’s fourth year, that sought to help students find and under-
stand the varied research opportunities that the university could offer them.
similar in emphasis was the honors collegium, which was created in 
2001–2002, just before holbrook’s arrival, following recommendations of 
the committee to review honors and scholars Programs. Because OsU was 
seen to “lag behind [its] peers in terms of numbers of students who receive 
major national fellowships and scholarships,” the collegium was established 
to mentor and coach “selected high-ability students to compete for prestigious 
post-baccalaureate fellowships, scholarships, and graduate study.” The value 
of students’ research and their practical creations was evident in all sorts of 
ways, perhaps most popularly in the electric car built by students in 2004, the 
Buckeye Bullet, the first such electric vehicle to go faster than 300 mph, on the 
salt flats of Utah.
Graduate studies were as much a focus of concern and investigation 
as the undergraduate curriculum in the holbrook years. she and Provost 
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snyder commissioned a series of reviews of doctoral programs and fund-
ing that recommended metrics for quality assessment at OsU—reviews by 
the committee on Graduate education (the so-called Freeman committee), 
the committee to review the Graduate school (the Beck committee), and 
subsequent implementation and ranking committees. These were bold evalua-
tions, not made before, that led to hard-nosed internal ratings of all OsU doc-
toral programs and collective identifications of those deemed most and least 
deserving of continuing support. They quickly became national models of 
such rigorous assessment. and the President and Provost were as concerned 
about graduate student lives, supporting the move in 2006 of the Graduate 
compensation and Benefits committee to more visible status as a University 
senate committee. in the same year, holbrook decided that the university 
would henceforth cover 75% of graduate associates’ health insurance costs and 
50% of that for their eligible dependents.
students have full lives to pursue, not just programs and degrees, and dur-
ing holbrook’s term the university paid broad attention to helping develop 
those lives. The decision to replace the student union with an impressive new 
one on the same location was hers. Under her guidance, OsU vastly increased 
the capacity of its information technology support for students and improved 
the quality and number of campus classrooms. “carmen,” an online course 
management system (and the Latin word for “song” that is part of the title 
of the university’s alma mater), usefully came into the lives of students and 
faculty members in holbrook’s third year. it allowed students to communi-
cate with teachers and classmates as well as finish classwork online. student 
information services began to grow under the watchful eye of Vice Provost 
Garland, and the lobby of the building that houses student information ser-
vices (later called student academic services) would be named for Garland 
upon her retirement.
Perhaps the most visible alteration of the physical campus in holbrook’s 
time was the renovation of the fourteen-acre Oval, that protected pastoral 
remnant of the nineteenth-century neil family farm out of which the land 
grant institution and its campus had grown. carried out by landscape archi-
tect Michael Von Valkenburg, it was a revision of the revered middle space 
of Ohio state—the place where students read, play, tan, and debate itinerant 
preachers—a revision that aimed to make the old new while, as OnCampus 
reported, abiding by several principles: that the Oval should be maintained 
as a unified greenspace, its visual impact enlarged by a simplifying of the 
landscape, its furnishings kept simple and timeless, and the parking around it 
made unobtrusive.
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holbrook’s presidency also witnessed the near completion of the renovated 
Thompson Library, a project that, once finished, would reestablish the library 
as the Oval’s western anchor and the campus’ academic center. The project 
began before holbrook, with a $5 million gift from Thomas e. and Patricia a. 
Duke robinson and a $2 million gift from the Paul G. Duke Foundation, but 
holbrook played a pivotal role in assuring that the renovation moved forward, 
and under her leadership the rest of the needed funding was found—$7 mil-
lion in university funds, $71 million in state funds, $23 million in further pri-
vate gifts, and a notable $9 million contribution from the OsU Department of 
athletics. Football coach Jim tressel and his wife also contributed their time, 
presence, and more funding to the renovation.
adjacent to the columbus campus on its north, east, and south sides is the 
University District, where the largest number of OsU students live. From the 
1870s on, when OsU presidents resided near 15th and high street, across from 
the student-densest part of the University District, they have kept a close eye 
on the UD, because the lively student partying there can lead to behavior that 
breaks the law, undermines safety, and gives the university an unwanted repu-
tation. The OsU–University of Michigan football game, perhaps the greatest 
college rivalry in the country, over the years has regularly included such party-
ing, but the resultant behavior around the november 23, 2002, OsU-Michigan 
game in columbus—scarcely two months into holbrook’s term—became 
riotous in nature, and it prompted a presidential response that led the larger 
Buckeye community to take sides either for or against her decisions. any 
account of holbrook’s firm response to that event belongs appropriately in 
this recollection of her relationship with students, because college athletics 
are historically part of student life, however socially exaggerated they have 
become in the american scene. rioters—most of them, it turned out, not OsU 
students—were arrested for overturning cars, setting fires, and creating wide-
spread mayhem, and on the recommendation of the Office of student affairs 
and campus police, holbrook ordered open container and underage drinking 
laws to be strictly enforced thereafter. as she said in a letter to a Buckeye fan 
who had experienced similar offensive behavior at the OsU-Wisconsin game 
that year in Madison, “there is a popular culture operating on the premise that 
laws and rules are suspended when football is the day’s entertainment.” and 
as she said to OsU fans, “You can’t have a double standard. You can’t tell the 
students we’re going to come down hard on underage drinking and then look 
the other way at the open container law. and that’s what made people very 
unhappy, because what it did was cut down on the big bars and the tailgating.” 
she accompanied her decisions with a nationally noted conference on student 
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game behavior and riot culture and with appointment of a task force to look at 
long-term solutions. her actions were widely applauded; she was honored by 
the center for college health and safety with a President’s Leadership Group 
award for what she did to create a healthier game-day atmosphere.
some students, alumni, and tailgaters and even a few trustees opposed her 
decision (and some people booed her in public and heckled her through the 
media); but she was backed by most of the trustees, and especially two of its 
Board chairs, Jim Patterson and tami Longaberger, as well as OsU adminis-
trators, staff, and faculty, a majority of columbus residents, and the officers 
responsible for campus peace and safety. it was definitely her hardest public 
decision, one that, fairly or not, would be the thing many would remember 
about her presidency. Looking back at the event and her decision five years 
later, she said, “it’s a tough thing to take a tough stand, and my guess is if a 
man had done it, they’d say ‘That took courage’ instead of ‘That was stupid’.” 
Other OsU presidents, including Gordon Gee and edward Jennings, called 
her decision “brave” and thanked her for having made it. They were echoed by 
Vice President Bill hall, who said, “taking on the issue of game-day behavior 
was a very, very bold decision on her part.” some critics said she should have 
consulted more widely before making her decision; others thought it was one 
she properly made on her own. as Vice President robert McGrath put it, her 
action brought her both criticism and respect.
During 2002–3, severe crimes plagued the areas near campus, marring 
holbrook’s inaugural year. Three people (one a student) were shot execu-
tion style in a house in the District. Fire destroyed another house, killing five 
people (two of them OsU students), set by an arsonist who is yet to be found. 
crimes like these certainly can occur anywhere, not only on college campuses, 
but they often become the sensational stories that the media favor. however, 
halfway through her term, the Columbus	Dispatch opined that she had “han-
dled each difficulty with grace and quiet strength.”
allegations of misguided booster involvement with student athletes led to bet-
ter mentoring of boosters, and less than careful operation of sassO (the student-
athlete support services Office) led holbrook to have sassO and its advising 
arm report to undergraduate dean Garland in order to offer those students more 
expert advising.
in 2003, it also fell to holbrook to help Ohio state weather the accusations 
and unruly behavior of football star Maurice clarett. an Ohio high school 
standout, clarett played only one year for Ohio state, contributing mightily to 
its 14–0 season and the 2002 Bcs national championship, which OsU earned 
in the Fiesta Bowl largely because clarett made a crucial defensive play and 
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in overtime scored the winning touchdown. Off the field, however, clarett al-
leged misbehavior on the part of OsU administrators, and a teaching assistant 
accused him of receiving unfair advantage from a professor (a claim that an 
OsU investigation showed was without foundation). clarett’s filing of a false 
police report about goods he said were stolen from his car launched an ncaa 
investigation that resulted in clarett being suspended for the 2003 football 
season. clarett even sued the nFL to gain early entry in the draft after he left 
Ohio state. (There followed an unsuccessful stint with the nFL Denver Broncos, 
mixed success at semi-professional football, an arrest in 2006 for armed robbery, 
jail, early release in 2010, and re-enrollment for a time at Ohio state.)
holbrook also presided over the controversial firing of basketball head coach 
Jim O’Brien for providing money to a recruit and the ncaa investigation it trig-
gered. That investigation revealed that student-athletes received impermissible 
benefits in our football and men’s and women’s basketball programs and also 
revealed that men’s basketball players received improper academic assistance.
The OsU/ncaa investigation that began with coach Jim O’Brien, however, 
led to the creation of better booster education, institution of a dual reporting 
line of the compliance office to both the Department of athletics and the Office 
of Legal affairs, and the removal of sassO from the athletic Department to 
Office of academic affairs.
she also presided over the retirement of longtime athletic Director andy 
Geiger. Geiger was generally acknowledged to be one of the best athletic di-
rectors in the country. his management sustained thirty-six sports; he hired 
the three chief coaches, two of whom are still in their jobs today—Jim Foster 
(women’s basketball), Jim tressel (football), and Thad Matta (men’s basket-
ball); he managed the clarett and O’Brien cases; he directed a spectacular 
expansion of campus athletic facilities—the steelwood athletic training Facil-
ity, the Bill Davis Baseball stadium, the schottenstein center, the Jesse Owens 
Memorial stadium, and the Mccorkle aquatic Pavilion; and he was engaged 
with the columbus community in ways that extended far beyond athletics. 
“i couldn’t be more proud of andy Geiger,” she told ncaa president Myles 
Brand, and she praised Geiger for his leadership in getting everyone to pull to-
gether “to take us through some difficult situations.” replacing Geiger would 
be a real task for holbrook. reflecting back on these events a year later, she 
told a reporter, “coming on, when you haven’t dealt with these kinds of things 
before, in the volume that i did, it was hard.” But before long, the president 
and OsU sports fans would have a new aD, a new basketball coach, and more 
football prowess to cheer about—as well as a university whose student profile 
and faculty research accomplishments kept it constantly on the rise.
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The Faculty
The work you do radiates out from this campus and touches this state, 
touches people who will never sit in your classroom and never knock on 
your office door. Hope radiates from this place because of the work you do 
each day.
—E. Gordon Gee, eleventh president of the university, speech to the faculty
it is difficult to talk about a university’s faculty separate from the faculty mem-
bers’ research (the subject of the next chapter) or from the students that the 
faculty teach (the subject of the previous chapter). Faculty are the continuity 
of the institution, the reason the students are here, the people whose scholarly 
productivity and teaching give the school its standing. The faculty do much of 
the university’s academic business, through its governance system and other 
committees and task forces, and they make the critical judgments about stu-
dents’ and colleagues’ performances. The traditional divide between faculty 
and administrators hides the fact that administrators usually were faculty be-
fore they were administrators, often see themselves as still part of the faculty, 
and sometimes return to it.
in karen holbrook’s time at Ohio state, she witnessed faculty involved in 
the crucial business of the university. to quote from one of her lists, she found 
faculty engaged with “all-university activities such as senate, search commit-
tees, general topic committees assembled to develop a strategic plan or con-
sider revision of the undergraduate curriculum, and institutional accreditation 
activities.” it was no surprise that the commission on research, operating five 
years before her arrival, repeated injunctions heard through the years back to 
the university’s founding, when it recommended that “investment in faculty 
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be the number one strategy of the University,” a decision that also meant 
“recruiting well, retaining faculty selectively, setting expectations in line with 
university goals, and providing faculty with competitive administrative and fi-
nancial support to perform optimally.” One way to insure improvement in the 
quality of faculty is to give them good raises, and between 2003 and 2008, an-
nual faculty raises increased over every previous year except once. holbrook 
also did what she could to advance the compensation of faculty in relation to 
OsU’s benchmark institutions.
Of course, departments and deans, rather than presidents, hire faculty, but 
holbrook was a president who strongly supported those objectives. “[a]t her 
core,” thought 2004–5 Board of trustees chair tami Longaberger, holbrook 
was a teacher and a researcher. indeed, the first of the six strategies of the 
2000 academic Plan, which she shepherded from her inauguration on, was 
“to build a world-class faculty,” and her accompanying Leadership agenda 
echoed that aim. Throughout her term, faculty were recognized as essential to 
the improving character of the university, for both their brains and their par-
ticipation in what binds the administration and the faculty and the students 
together for the progress of the institution—shared governance.
What seemed to animate holbrook the most about academic life was the 
faculty’s research. having been vice president for research at the University of 
Florida, a position she would return to at the University of south Florida upon 
leaving OsU, it was natural that the faculty who prominently did research 
were of chief concern to her. While some faculty members may have felt she 
was not generally too approachable or gregarious, others found her voluble 
when she was discussing research. Professor Jack rall thought she spoke about 
others’ research and her own with more enthusiasm than she showed for a lot 
of other topics.
Various statistics testify to the results of her successful dedication to im-
proving the faculty and their research profile at the university. From 2002 to 
2007, the number of Ohio state faculty inducted into the american academy 
for the advancement of science increased remarkably, from two new mem-
bers in 2000 to seventy-two between 2002 and 2007, an average of twelve 
a year. OsU membership in the prestigious national academy of science 
likewise boomed: from 1975 to 2001, the year before she assumed office, OsU 
contributed four new members, but between five and nine new OsU members 
were admitted in each of holbrook’s five years. it was widely believed that 
holbrook used her service on the boards and committees of learned scientific 
organizations such as these to highlight faculty from Ohio state and promote 
their membership.
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certainly her personal and presidential stress on research across the cam-
pus encouraged the hiring of faculty who were acclaimed researchers, an 
outcome acknowledged in the increased numbers of faculty who were hon-
ored during her tenure with the title Distinguished University Professor. as 
well, from 1984, the year of the inception of the Ohio eminent scholar (Oes) 
program, until 2001, OsU received thirteen Oes appointments, but holbrook 
oversaw the appointment of nearly that many—eleven—in her five years alone. 
so, too, the President’s and Provost’s advisory committee (PPac)—founded 
in the late 1980s and composed of the Distinguished University Professors and 
Ohio eminent scholars—expanded during her term; she and Provost sny-
der continued the practice of meeting periodically with that group to obtain 
research-related advice (for instance, asking the PPac to assess the progress 
of the programs to which she and her provost awarded targeted investment in 
excellence status).
Other statistics about faculty in the holbrook years are equally telling. 
From 2003 through 2008, OsU hired a total 269 tenured or tenure-track fac-
ulty, in each of those five years adding more than in the previous year. That 
was the result of a major effort to undertake specific kinds of hiring in order 
to accomplish the first goal of the academic Plan: “Over the next three to 
five years, recruit at least 12 faculty members who have attained or have the 
potential to attain the highest honors in their disciplines, concentrating these 
appointments in areas of strategic focus.” By 2005, holbrook could say, “We 
DO have a world-class faculty. The achievements of both our junior and senior 
faculty are extraordinary, and include a wide array of awards, prizes, medals, 
honorary degrees, alumni awards, grants, and fellowships that recognize their 
expertise in their disciplines, their success in teaching innovation, scholarship 
and research, and service.” 
One reason OsU’s faculty profile remained high was that, as she noted in 
her 2005 state of the University address, she had earmarked special funding 
($1.5 million in 2004–5 alone) to make counteroffers in order to hold onto 
the superb faculty OsU had worked so hard to hire. in collaboration with the 
deans of humanities and arts, for instance, she also set aside a generous multi-
year competitive seed and innovation grants fund for faculty in those areas—
disciplines that have relatively meager sources of external funding—and this 
special support stimulated those faculties in a variety of research enterprises.
another important sign of her dedication to faculty was her support for 
creation of the position of research faculty member, a new category at OsU, 
which the University senate approved in 2004. While some critics felt that 
doing research should continue to be expected of every regular faculty member 
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at the university, the proposal for research faculty argued that these faculty, 
who did mainly research, were essential to a research university and that its 
establishment was an urgent priority in both holbrook’s Leadership agenda 
and the academic Plan. as stephen Pinsky, physics professor and chair of the 
senate steering committee during holbrook’s time, observed, OsU needed 
such a track to lure high-powered research faculty to campus to run the ever 
increasing big science programs.
holbrook’s attention to faculty knowingly included a concern for their 
work life. in collaboration with Board chair tami Longaberger, she labored 
to make available to faculty, staff, and students (including same-sex domestic 
partners) new sponsored dependent insurance coverage. in proposing the 
plan to the Board, which endorsed it unanimously, holbrook reported, “Our 
campus community cares deeply about this issue. . . . in addition to enhanc-
ing our ability to compete for the best faculty, staff, and students, this benefits 
program also serves our commitment to diversity and allows us to provide 
a supportive environment for everyone on the Ohio state campus.” her ap-
proval of a new parental leave policy, giving parents paid time off after the 
birth or adoption of a child, was a decision made in the same spirit. These 
improvements were part of holbrook’s broad interest in bettering work life 
for the entire community.
Perhaps the most novel feature of this concern was her support for Your 
Plan for health, a human resources initiative, which she described in her 
2005 academic Plan update as a comprehensive plan that will “promote per-
sonal health awareness and health management. to be implemented from 
2006 to 2010, the new plan will provide support and technological resources 
to help individuals improve their health and wellness, while ultimately helping 
Ohio state manage costs.”
all of this attention to the working conditions of everyone in the OsU 
family was also highlighted in the many recommendations arising out of the 
Faculty career enhancement committee, which she appointed in 2004 and 
whose report made valuable recommendations “for integrating professional 
and personal life. intended to support the professional development of women 
and minority faculty members, and associate professors especially, these rec-
ommendations provide guidance on mentoring, peer evaluation, professional 
leave, recruitment, and support for interdisciplinary activities.” The many 
recommendations coming out of the enhancement committee also reflected 
holbrook’s determination to make the quotidian conditions of work and life 
of everyone at OsU more flexible and enlightened. holbrook endorsed a num-
ber of them, and others found favor with successive university leaders.
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Faculty not only drove the teaching and research of the institution; as part-
ners in shared governance they also contributed significantly to the develop-
ment of the institution’s policies, mainly through the legislative work of the 
University senate and its Faculty council, the faculty caucus of the senate. 
acting as a bridge from the senate to the President and other central admin-
istrators was the four-member faculty leadership, composed of the chair and 
chair-elect of Faculty council, the chair of the senate steering committee, and 
the secretary of the senate. Faculty also composed the core of the major cur-
riculum reviews of her time—the Freeman and Mchale committees. at hol-
brook’s request, Faculty council reviewed the need for the defunct position 
of secretary of the Faculty and recommended its abolition, and it was in 2005 
that she encouraged the first discussions about inviting faculty to serve on a 
committee of the Board of trustees, which would come about in 2010 with 
the Board’s appointment of comparative studies professor David horn to the 
Board’s committee on academic affairs and student Life. With her agreement, 
Faculty council initiated a committee that performed annual evaluations of 
central administrators (vice presidents and vice provosts) and their offices. 
The secretary of the Board of trustees, David Frantz, while appointed by the 
Board, was a faculty member who worked closely with holbrook as she strove 
to enhance relationships on and off campus.
The new Buckeye Village child care center, designed by OsU faculty 
member kay Bea Jones and architecture alumni andrew rosenthal and George 
acock—who was beginning to rival earlier architect howard Dwight smith in 
the number of campus buildings credited to him—symbolized those inten-
tions. as holbrook said at its opening, the center would provide single parents 
living on a low income “with a supportive environment that offers childcare, 
mentoring, financial planning, employment assistance, and other services. it is 
a sound investment in their future and in our community.”
holbrook also did what she could to advance the compensation of faculty 
in comparison with that of faculty at OsU’s benchmark institutions. she en-
couraged faculty—especially women and minorities—to develop themselves 
as leaders, most notably through the President’s and Provost’s Leadership 
institute, born out of The Women’s Place in 2005. Many of these faculty-co-
sponsored initiatives resulted from holbrook’s ability to work cooperatively 
with two different senate secretaries and ten different elected faculty leaders. 
What helped keep her and the faculty’s policy issues front and center were the 
regular monthly meetings of free-flowing discussion that she, like presidents 
before and after her, regularly hosted in her office with those faculty leaders.
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two enormous campus undertakings dear to the faculty that were begun, 
though not completed, in her time were the renovation of Thompson Li-
brary and the re-establishment of a college of arts and sciences. Brit kirwan 
launched the library project, but, as senior Vice President for Business and 
Finance Bill shkurti stressed, holbrook “played a critical role in getting the 
project funded, designed, and constructed.” The new library and its symbolic 
location in the middle of the campus reminded all of the centrality of books 
and knowledge in the life of a university; similarly, the act of re-gathering the 
arts and sciences acknowledged the foundational importance of those pursuits 
to the university. Faculty associated the start-up of these initiatives with the 
holbrook presidency, and the development of both would prompt renewed 
considerations of the essential importance of research to a public, land-grant 
university. an attention to research was, finally, the hallmark of holbrook’s 
leadership, and it deserves to be examined in detail.
Karen Holbrook introduced in 2002 as the new president, with husband James 
Holbrook. Source: The Columbus Dispatch photo Archives.
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At the 2002 nationwide and Ohio Farm Bureau 4-H center ground-
breaking, with (from left) interim OSU president edward H. Jennings, 
chair of the Board of Trustees James patterson, and 4-H member 
ryan Hamilton. Source: The Columbus Dispatch photo Archives.
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Hosting former Soviet Union president Mikhail Gorbachev, with leslie Wexner and in-
terpreter pavel palazchenko, in 2002. Source: The Columbus Dispatch photo Archives.
Speaking at Governor robert Taft’s 2003 Third Frontier campaign press conference. 
Source: The Columbus Dispatch photo Archives.
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Football player Maurice clarett scoring a touchdown in the 
2003 Fiesta Bowl. Source: OSU photo Services.
Accepting the 2002 national championship trophy from head football coach 
Jim Tressel at a 2003 Buckeye basketball game. Source: The Columbus Dispatch 
photo Archives.
25 
Speaking with new head basketball coach Thad Matta 
at the 2004 news conference welcoming him to OSU. 
Source: The Columbus Dispatch photo Archives.
Speaking to the media with OSU Athletics director Gene Smith about a notice 
of allegations from the ncAA in 2005. Source: The Columbus Dispatch photo 
Archives.
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With Vice president for Business and Finance William Shkurti, following 
a 2004 Board of Trustees meeting. Source: The Columbus Dispatch 
photo Archives.
With benefactor leslie Wexner and Wexner center director Sherri 
Geldin, recognizing the 2004 Wexner prize recipient issey Miyake. 
Source: OSU photo Services.
27 
conducting a fireside chat with students in 2004 at the Kuhn Honors House. Source: 
OSU photo Services.
With the 2004 Board of Trustees. Source: OSU photo Services.
28 
Sharing a laugh with Secretary of the Board of Trustees david Frantz following her 2005 
State of the University speech. Source: The Columbus Dispatch photo Archives.
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Research
At its best, research is part of the continuing quest for deeper understanding 
of the universe in all its infinite beauty, infinite complexity. research is short-
hand for critical inquiry, for constant and relentless and enduring quest. . . . 
The philosopher whose tools are the library, paper and pencil is as much a 
part of the action as the astronomer and the physicist, each served by tools of 
great complexity and great cost.
—Harold L. Enarson, tenth president of the university
karen holbrook’s supporters and critics both agree that her most striking 
success as president lay in her championing of research across the university, 
which resulted in a significantly higher national research profile for Ohio state. 
Describing her efforts in this arena necessitates repeating some of the story 
told in the previous chapter about faculty as well as reminding ourselves that 
the university’s varied outreach and delivery of benefits to the rest of society 
are often inseparable from research and certainly depend on it. Thus, any ac-
count of a research i land-grant university’s means and goals ought naturally 
to begin with its research achievements, and that is especially true for any 
account of karen holbrook’s efforts at OsU. echoing the view of Board of 
trustees chair tami Longaberger that holbrook was above all a teacher and 
a researcher, former president edward Jennings said that “[r]esearch was her 
strong suit and she deserves major credit for its expansion at Ohio state, not 
only in quantity but in quality as well.” as geography professor and vice pro-
vost W. randy smith has noted, “Faculty at a research university respond very 
positively to leadership that shows how research is linked to all that we do. 
karen holbrook did so.”
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in choosing her, the Board was aware of holbrook’s accomplishments as 
vice president for research at the University of Florida and as provost at the 
University of Georgia, at both of which institutions she dramatically raised 
the levels of external research funding received by faculty and their programs. 
she clearly believed she knew enough to do the same for Ohio state; in fact, in 
2004, she revealed that prior to coming to OsU she was aware of the school’s 
greater research potential. During the previous several years, as she told an 
interviewer, “i reviewed Ohio graduate programs in the biomedical and life 
sciences and was a reviewer for hayes investment Fund grants for the Ohio 
Board of regents. i had a great opportunity to see the research capabilities of 
Ohio state and the other public institutions in Ohio.” in an essay she titled 
“Fixing the Fragmented University: Decentralization with Direction,” a vision 
for Ohio state that is also important for understanding holbrook’s awareness 
of her place in OsU history, she underscored the value of the 1997 Ohio state 
commission on research report for developing a renewed research emphasis 
at OsU. in the essay, she strongly supports the commission’s recommenda-
tion that “the University would need to improve the existing economics of 
sponsored research (e.g., F&a ratio, larger grants), restructure some of the 
existing investments in research and reallocate in focal areas, enhance the 
University’s investment in development activities, establish research alliances, 
and secure additional dollars from the state.” Gains in research funding were 
essential to OsU’s determination to become, in the words of Provost snyder, 
the premier public land-grant research university in the nation.
During her presidency, holbrook implemented most of these recom-
mendations and made interdisciplinary research, in particular, one of her 
main areas of academic emphasis. in “Fixing the Fragmented University” 
she praises the earlier Gee/sisson administration’s academic enrichment 
Program for incentivizing interdisciplinary centers and programs that could 
boost the university’s reputation. her vice president for research, Bob Mc-
Grath, has stressed that she gave great support to interdisciplinary projects 
because she was aware that the main federal funders of such interdisciplinary 
projects in the sciences, the national institutes of health and the national sci-
ence Foundation, pointedly favored such efforts. and, as she observed in her 
2005 update of the academic Plan, “Our distinction as a research university 
rests in no small measure on our ability to help our faculty and students make 
connections between fields of study and bring to bear the insights from many 
disciplines in seeking solutions to hunger, disease, illiteracy, resource usage, 
threats to the environment, and other issues facing the global community. to 
meet these challenges,” she said, “the Office of research has established the 
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Large interdisciplinary seed Grant Program to spur the development of extra-
mural grant proposals for major interdisciplinary initiatives.”
at this time, she was about halfway through her term, near its peak, and 
with good reason she could brag about the large and complex research initia-
tives that her administration had undertaken. her list was a full one. The reno-
vation of the Thompson Library (once called the Main Library), the research 
laboratory for humanists and social scientists, was being readied for a fall 2006 
reconstruction. “new curricular offerings and degree programs at Ohio state 
are identifying us as a leader in interdisciplinary research,” she reported, “as 
well as in teaching and learning.” “Partnerships with the Battelle Memorial 
institute,” she said, “are allowing us to collaborate in tackling such issues as 
health and the environment and privacy and development.” More successfully 
than any earlier president, holbrook had reached south across king avenue 
to the nationally prominent research facility and worked to link Ohio state 
and Battelle in a variety of collaborations, among them the eventual steM-
focused Metro early college high school, jointly designed by OsU, Battelle, 
and the columbus educational council. cooperative research endeavors with 
Battelle and other nearby research institutions were creating a site of activity 
that five years later Battelle ceO Jeffrey Wadsworth would compare favorably 
with silicon Valley, north carolina’s research triangle, and Boston’s route 
128. in part, these collaborations succeeded because of the strong personal ties 
holbrook developed with then Battelle president carl kohrt.
First-rate research space had expanded on campus, with plans in place for 
a Biomedical research tower, a Physics research Building, scott Laboratory, 
and a Psychology Building, all of which were finished in 2005 or 2006. Fol-
lowing a broad competition across the university, the targeted investment 
in excellence (tie) funding program had been launched, by holbrook and 
snyder, intended to “support high profile programs that would bring distinc-
tion to the colleges and to the university and move the program(s) upward in 
the rankings.” Forty-one proposals were submitted in the tie competition; the 
President and Provost decided to fund ten of them, all projects that were global 
in significance and pressingly practical in their promised outcomes. What was 
novel about the competition was the requirement that every one of the thirty-
one proposals not funded centrally be funded by the proposers’ home colleges. 
They all also had to promise to have an economic impact on the state of Ohio, 
a stipulation also central to Governor taft’s Third Frontier awards competi-
tion, which from 2003 to 2008 yielded more than $136 million to OsU or 
jointly to OsU and its collaborators. The ten tie projects were:
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  1. climate, Water, and carbon Program
  2. Mathematical Biosciences institute
  3. Public health Preparedness Program
  4. center for cosmology and astro-Particle Physics
  5. center for energy, sustainability and the environment
  6. advanced Materials initiative
  7. Population and health initiative
  8. translational Plant sciences initiative
  9. Music, Media and enterprise
10. Micro-rna Project
holbrook was dedicated to supporting research in all disciplines, not only 
in the sciences, as she showed in her allocation of special funding to research-
ers in the humanities and arts. she was also the force behind the university 
and college of arts agreement to display the work of artists in downtown 
columbus and provide public programming in the new Urban arts space at 
the revitalized Lazarus department store site. eager to stress research and to 
work cooperatively with partners throughout the community, OsU became 
conspicuous in its association with the Program for international homeland 
security, the Third Frontier initiative of Governor taft, technology transfer 
through scitech, the research components of the near-to-campus Weinland 
Park project, and other efforts co-sponsored with Battelle.
although she chose not to give it the autonomous budget authority many 
thought it needed—and that it would receive from the next administration—
she and Provost snyder supported the plan for a single, unified college of arts 
and sciences, a plan that pointed toward that future day when its 1,000-member 
faculty would contribute mightily to the university’s research profile. so, too, 
on her watch the merger of education and human ecology presented OsU 
with a combined college that could pursue ever more interdisciplinary activity. 
reflective of this support for research across the university was the holbrook 
administration’s proposal, approved by the University senate in 2004, for cre-
ation of a non-tenured regular research faculty track. it was intended to “facilitate 
the hiring of senior, established scholars who are interested primarily in research 
and for whom tenure is no longer important.”
holbrook’s expansion of support for research was measurable in particu-
larly visible ways: technology licensing revenue increased from $828,000 to 
$947,000 between 2002 to 2006; and between her first and last years as presi-
dent, total research expenditures at OsU rose from $432 million to $720 mil-
lion, prompting the national science Foundation to rank OsU among the top 
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10 public universities in research expenditures and sixth in the country among 
all universities for industry-sponsored research.
Most of these new higher rankings would not have been possible without 
developments in the medical part of campus. Medical schools, like athletic 
programs, can be sources of pride as well as nervous challenges for univer-
sity presidents, and in her five years holbrook encountered experiences at 
once satisfying and difficult in both those arenas. Medicine and the world of 
research related to it especially occupied her attention. While she was hired 
because of her long familiarity with medical centers and hospitals, she had 
not encountered a medical environment as large as Ohio state’s. its challenges 
took several forms. she inherited various problems in the fast-growing Medi-
cal center at a time when such centers and their hospitals were heavily com-
peting regionally and nationally for patients and rankings. some observers, in 
fact, considered the center dysfunctional. Like many a medical dean, Dr. Fred 
sanfilippo—also senior vice president, executive dean for health sciences, and 
ceO of the Medical center, who was hired from John hopkins before hol-
brook’s arrival—had a community presence that rivaled hers. she, for example, 
held a seat on the board of columbus Partnership, the most powerful group 
of local leaders—and so did sanfilippo. he was seen both positively and nega-
tively as an ambitious figure, and his entrepreneurial spirit found an echo in 
the desires of some (though not all) members of the Board of trustees.
The combined budget of the center and the several OsU hospitals was 
nearing the point of being half of the university’s budget (both half of its costs 
as well as half of its revenue), and so the medical campus at the southwest 
corner of OsU constituted a crucial part of the university’s fiscal world. While 
holbrook knew what the physicians and medical scientists were teaching and 
researching at the Medical center, she found its budget not always transpar-
ent and its management and structure not always responsive. The financial 
plan that underpinned sanfilippo’s blueprint for the future seemed to some 
not as solid as it might have been, although the Board of trustees ultimately 
did approve it. Finally, like many a dean and medical ceO, sanfilippo sought 
centralized control of the medical campus (including the new cancer center).
One form of that centralizing, in the words of OsU historian Bob tenen-
baum, was “the creation of UMc Partners, a non-profit corporation designed 
to identify business opportunities and find commercial funding for science 
and research emerging from the OsU Medical center.” The Board of trustees’ 
charge to the UMc Partners was to create an infrastructure that could support 
partnerships for profit and not-for-profit. Unfortunately, as Board secretary 
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David Frantz has said, “Partners never fulfilled its promise.” it did not identify 
and implement any business partnerships that would allow it to raise needed 
revenue, and as Board member Jo ann Davidson has noted, “The Partners 
didn’t want to be impeded by the limitations of the University’s debt capacity.” 
Partners was dissolved in fall 2007.
Just how a medical center fits with the rest of a university—not an easy 
issue in the best of times—inevitably became a larger and larger issue at vari-
ous administrative and board levels on campus, and it probably would have 
taken a president with the political skills of a Lyndon Johnson to resolve all 
the elements that figured in the objectives and contentions of the various par-
ties in the Medical center. serious discord between the James cancer center 
programs and both the rest of the Medical center and the campus generally 
spilled beyond the confines of OsU into the larger community. even the 
university’s building plan was delayed when the Medical center argued that 
it deserved more space. eventually, those tensions led the Board of trustees 
to instruct the university general counsel, christopher culley, to try to bring 
alignment between the James and the Medical center.
sanfilippo departed OsU the same year that holbrook did, leaving behind 
a record of several prominent hires and the identification of six signature pro-
grams that were designed to contribute to the university’s reputation—cancer, 
critical care, heart, imaging, neurosciences, and transplant. in a later article 
that offered his retrospective assessment of what he had achieved at OsU, san-
filippo made the case for his direction having improved OsU’s academic health 
center across the board during his tenure, in leadership culture, employee and 
customer satisfaction, and academic, clinical, and financial performance. some 
would agree and others would not.
how well holbrook presided over the fortunes of the Medical center, 
like how well she handled the imposition of tailgating restrictions at football 
games, became a measure of her leadership for fans and critics. Bill shkurti be-
lieves the Medical center “managed to survive financially despite her difficulty 
in controlling the dean,” but also that “her financial prudence helped put the 
university in a better position to weather the financial collapse of 2008–09.” 
since holbrook’s departure, the center has become steadily more prosperous. 
Without a doubt, its ever-growing funded research has contributed to the en-
tire university’s higher research profile. research was holbrook’s passion, and 
Ohio state’s ranking as a public research university has benefitted importantly 
from her understanding and leadership of the institution’s overall research 
enterprise.
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A More Diverse Campus
i believe that we need to protect the rich social diversity of our species 
and act on the assumption that every culture and every individual has, or 
may have, important gifts that can benefit us all. We educators have the 
professional duty to seek out their gifts and talents wherever they can be 
found and to nurture them.
—Mac Stewart, Vice Provost and Chief Diversity Officer
if, according to the OsU senate Diversity committee, diversity refers to 
the inclusive representation of multiple (ideally all) groups within it, then 
increasing the diversity of students, staff, faculty, and administrators has been 
a longtime central goal of the university. holbrook’s immediate predecessor 
also was a forceful advocate of diversity, and it was fitting that Ohio state’s new 
institute be called the kirwan institute for the study of race and ethnicity. 
Through a number of other significant efforts with long-term impact, hol-
brook furthered the university’s progress toward that goal.
The academic Plan that she embraced had as its fifth strategy a commitment 
to create a diverse university community, and she supported it with two impor-
tant initiatives: first, a determination to hire “at least five to ten women and five 
to ten minority faculty at a senior level each year for five years,” and, second, 
to “recruit, support, and retain to graduation larger numbers of academically 
able minority students.” in her 2005 update of the 2000 Plan, holbrook could 
report that, following a variety of recruitment efforts out of the Office of Minor-
ity affairs aimed at the african american and hispanic communities, in that 
year OsU had exceeded its objective, having hired seventeen women and twelve 
minority regular faculty members. The second initiative also was fulfilled: 81% 
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of african american and 82% of hispanic first-year students had returned for 
a second year in 2003. By 2005 those figures had improved to, respectively, 88% 
and 87%, and by 2007 they would improve even more, to 90% and 91%.
in the same update, she could also point to the 2005 establishment of the 
President and Provost’s Leadership institute (PPLi), “a collaboration of the 
Women’s Place and the Office of human resources that was meant to develop 
a pool of potential leaders from groups that have been traditionally under-
represented in key administrative positions.” Professor Deborah Ballam, later 
vice provost and director of The Women’s Place, was the prime mover behind 
PPLi, supported strongly by holbrook and snyder. since its founding, the 
institute has graduated 100 members (84 of them women).
Ballam’s view of holbrook is that “she gave great hope and inspiration to 
many at Ohio state that women could succeed at the highest ranks. she ap-
pointed one of the most diverse senior leadership teams, both in terms of race 
and sex, that we ever had. she clearly was a pathbreaker for women in senior 
leadership. The next woman president, i am quite sure, will be introduced 
simply as the president and not as the ‘second woman president’.” indeed, 
holbrook’s concern for women and their advancement in the academy was 
most visibly illustrated in the number of women she appointed to key leader-
ship positions at the university—Ballam, evie Freeman (executive dean of the 
regional campuses), Joan herbers (dean of biological sciences), Deborah Merritt 
(director of what would become the John Glenn school of Public affairs), and 
Jacqueline royster (executive dean of the colleges of the arts and sciences).
Most commentators on her presidency single out the appointment of Bar-
bara snyder to be provost as her most significant administrative appoint-
ment. Prior to serving as provost snyder had been an associate dean of the 
Moritz college of Law, interim vice president for university relations, and vice 
provost for academic policy and human resources. shortly before holbrook 
resigned her position, snyder was recruited to be president of case Western 
reserve University. Before they both left OsU, it was a distinctive fact about 
the university that, at the same time, its top three leaders were women—the 
provost, the president, and the Board of trustees chair.
Under holbrook’s leadership, a number of other diversity-related initia-
tives were undertaken. One she especially highlighted was creation of the 
todd anthony Bell national resource center on the african american Male, 
which has sought to recruit and retain african american male students. Bell 
was an all-american football player at OsU who played in the nFL for the 
chicago Bears and the Philadelphia eagles and then finished his undergradu-
ate degree at OsU. he had served as community affairs coordinator for the 
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Office of Minority affairs and director of its resource center until his untimely 
death in 2005. naming the resource center for him, said holbrook, was appro-
priate since “the University is indebted to todd for his commitment to the ac-
ademic and personal success of students and his concern for our community.”
in her October 2004 state of the University address to the senate, she 
proudly reported on a number of other diversity initiatives. she announced 
there that the trustees had agreed with her administration’s decision to in-
clude sponsored dependents in the university benefits package—a decision 
in part influenced by recommendations of the Faculty career enhancement 
committee. Throughout her term, holbrook encouraged the reliance on flex-
time practices all across campus and on family-friendly policies, emphases 
apparent in the Faculty Work environment report (2003) and that of the 
President’s council on Women’s issues (2004).
Judge robert Duncan, an african american and someone familiar with 
OsU attitudes about diversity from his experience as a student, a faculty 
member, Board of trustees secretary, chair of the Board, and general counsel, 
found holbrook’s efforts in this area admirable. “she never backed off on 
promoting diversity,” he said, and “she insisted that women and minorities 
be included in all job searches.” Board chair Longaberger agreed, observing 
that holbrook’s most important decision was to broaden a commitment to 
diversity, specifically the extension of benefits to sponsored dependents, which 
“effectively achieved an extension of basic benefits for the entire university 
community that had been a goal of several previous administrations and a 
longtime desire of the faculty, staff, and students.”
The benefits extension was the result of a true partnership between the 
President and the chair of the Board working together on something that had 
gone without resolution for a long time. assessing her more generally, karen 
Bell, dean of the college of arts during holbrook’s term, said she “loved 
working with her and appreciated her ‘feminine’ running of the university—
she worked toward consensus, credited others (probably to a fault) for all the 
good work that went on, and worked towards the common good.”
Verdicts on holbrook’s concern for diversity are uniformly positive, and 
Vice Provost and special assistant to the President for Diversity Mac stewart 
seems to have best summarized that view. in 2006, noting holbrook’s decision 
to retire, stewart said,
[s]he is leaving us with a solid foundation on which to continue build-
ing. During her tenure, we experienced strong support and enhance-
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ment of our diversity programs. recruitment and retention efforts were 
intensified, especially in the wake of the recent supreme court ruling, 
and the president herself made phone calls to undecided minority re-
cruits. new centers were opened—The todd Bell center for the african 
american Male—and existing ones like The Women’s Place and Multi-
cultural center were given more appropriate space and greater visibility. 
The President and Provost’s Diversity Lecture series was broadened to 
include artistic performances so that we might experience, as well as 
hear about, different cultures. and the university named its first ever 
diversity officer.
The year 2006 was also when holbrook served as grand marshal in the an-
nual columbus gay pride parade. holbrook expressed her own commitment 
to diversity in language as strong: “Diversity is a value, and for Ohio state, 
achieving diversity among our population of students, faculty and staff is 
a goal. it is about fairness and justice to provide access to education for all 
citizens, and it is essential to prepare for life in the working world, for good 
citizenship, and for political leadership.”
6Reaching Out
Since our founding in 1870 as a land grant college, Ohio State has 
proudly and effectively served Ohio and its people—educating hundreds 
of thousands of Ohioans and applying our base of knowledge and skills 
to economic and societal needs. Our proactive outreach and engagement 
initiatives integrate teaching, scholarship, and research.
—The Academic Plan
among the many demands placed on it by all kinds of people and organiza-
tions, one stands out above all others: Ohio state’s foundational mission as a 
land-grant university, which from its inception entailed the charge to serve 
the citizenry of Ohio and the world, a charge with varying interpretations 
that seems more crucial with each passing year. so it might go without saying 
that during holbrook’s term, OsU would continue to widen its already broad 
portfolio of programs aimed at serving the larger community. holbrook, 
however, put a distinctive stamp on this activity, frequently invoking the core 
value enshrined in the academic Plan that promised to “expand the land-
grant mission to address our society’s compelling national needs.” she also 
had in mind two of the Plan’s strategies—“develop academic programs that 
define Ohio state as the nation’s leading public land-grant university” and 
“help build Ohio’s future.”
Prior to coming to OsU, holbrook had held positions at more land-grant 
universities (Wisconsin, Florida, and Georgia) than any of her predecessors, 
and that long familiarity with them no doubt underlay her instinctive com-
mitment to the central tenets of land-grant universities and the historic value 
of their public work. her developing agenda at OsU, which was shaped by an 
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attention to research, inevitably also underscored the importance of working 
with collaborating partners off campus and to produce, out of that research, 
expertise, ideas, and goods for communities beyond the campus.
an inventory of outreach/engagement activity during holbrook’s years 
might best begin with what occurred closer to campus and then move farther 
outward into myriad other communities. at the start of such a list would 
be the service-Learning initiative, which through courses offered in various 
colleges lets students be part of experiences that “connect service to the com-
munity with the learning objectives of the course.” holbrook defined service-
learning in this way: it is “a key teaching and learning strategy that gives life 
and depth to the knowledge students acquire; helps them learn to use their 
knowledge to solve real problems that affect people’s lives; gives them the 
experience and people skills they will need to make a difference. and it is one 
of the many ways our faculty and students make significant contributions as 
active members of our community.”
a faculty roundtable, started in 1998 (and revised in 2001) by Vice Pro-
vost Garland, was established to oversee such courses, recommend funding 
of them, maintain a forum for evaluation of them, recognize faculty doing 
service-learning, and spread the word that service-learning is an ideal expres-
sion of the land-grant ethos. More than any other instructional form and as an 
instrument of the land-grant model, service-learning ideally makes students 
both learners and practical contributors. after they graduate, students might 
well work in those environments, but through service-learning programs 
they can also work there while still in school. such initiatives have included 
the human ecology house in the University District, which offered student-
supported social services for the neighborhood, and a course for spanish majors 
developed by the Department of spanish and Portuguese that directed stu-
dents to human service centers that cater to spanish speakers and improved 
students’ language skills while they interpreted services for clients.
One of the most widely recognized examples of university outreach any-
where is the Metro early college high school, a new columbus public high 
school co-created by OsU, Battelle, and the educational council of colum-
bus-area schools, opened in 2006. adjacent to the southwest corner of the 
OsU columbus campus, Metro was designed as an academy devoted to the 
innovative teaching of mathematics, science, and technology. OsU faculty 
from the colleges of education and human ecology, Mathematical and Physi-
cal sciences, and Biological sciences collaborated with the Metro high school 
staff to plan a curriculum meant to educate students in these areas of knowl-
edge critical to national needs. The school was planned to start off and remain 
C h a p t e r  6
42 
small, with enrollment capped at 400. as holbrook said—and she was the 
driving spirit behind the project—the collaborative purpose in starting Metro 
was both to “increase the pool of well-prepared students applying to Ohio 
state and colleges in general but also to stimulate public-private partnerships 
elsewhere that might attract students back to science and mathematics.” Metro 
was a contemporary echo of the University school, OsU’s college of education 
lab school that closed in the 1960s, but it differed in its significant steM empha-
sis, its cooperative designing, and its explicit presidential patronage.
also across the street from OsU was Metro’s other partner, Battelle, the 
largest independent research and development organization in the world, 
which before and since but especially during holbrook’s time has been a major 
outreach partner of the university. The range of its always growing list of proj-
ects pursued jointly with OsU is best summarized in the 2007 north central 
University accreditation report, Time	and	Change, which recounted the exten-
sive cooperation this way: 
Ohio state-Battelle-shared facilities and research collaborations have 
grown among faculty in the colleges of Food, agricultural, and environ-
mental sciences; arts; Business; education and human ecology; engi-
neering; Mathematical and Physical sciences; Medicine; and Veterinary 
Medicine. Joint research includes the study of fuel cells, bioproducts, 
and cardiovascular and cancer therapies, as well as efforts in joint re-
cruiting, public policy development, product innovation, entrepreneur-
ship, and improving steM education.
in 2006, the Federation of the colleges of arts and sciences, imitating the 
more varied aims of the far-flung Ohio state University extension, created an 
outreach and engagement office to link those colleges’ vast academic resources 
with off-campus communities. according to Mindy Wright, then of the arts 
and sciences colleges office, starting in 2006 it worked to devise ways of al-
lowing high school students to earn college credit, through its asc nonprofit 
advisory committee, and to bring together students and faculty for service-
learning courses and internships. in 2006, WOsU Public Media also created an 
outreach and engagement office and made headlines with its novel installation 
downtown at the center of science and industry (cOsi), where the museum 
and its partner broadcasting station together offered the public a media center, 
meeting space, exhibit area, and television and radio studios.
in a different sort of outreach into the columbus community, OsU and the 
college of arts, with holbrook’s endorsement, combined energies to carve out 
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the new Urban arts space (Uas) downtown, an act that, on the one hand, 
answered the city’s wish for OsU to be physically more visible in (and help 
grow) an incipient downtown culture and entertainment district and, on the 
other hand, offered the college of arts a bigger presence in and a bridge to the 
wider community. Opened in February 2008, shortly after holbrook’s depar-
ture from OsU, the Uas and its exhibition space became a home for visual 
and performance art, an “arts laboratory” for student, faculty, alumni, and vis-
iting and community artists. as then Dean of arts karen Bell recalls, “When it 
seemed that some city leaders were going to let go of the idea of an urban arts 
space, i asked karen if i should continue to pursue it or let it go, and she said 
‘make it happen’—and we did.”
OsU has also been accustomed to investing in the community for broader 
social purposes. Discussions between the university and the city of columbus 
and, in particular, between holbrook and Mayor Michael coleman, led in 2004 
to their announced intention to establish a new safety center southeast of cam-
pus and to splitting the $4.4 million cost of the center. construction on the facil-
ity began in holbrook’s last year, and it opened the next year. it was intended 
to serve both the University District adjacent to campus and the Weinland Park 
neighborhood, and it houses a station with police officers from Precinct 4 and 
the OsU Public safety Department, space for the community crime Patrol, the 
neighborhood Pride center, and meeting rooms for local residents.
The university made other, grander investments in the University District 
as well, and in collaboration with the city of columbus. to foster urban re-
vitalization in this area, OsU under Gordon Gee in 1995 had created cam-
pus Partners for community Urban redevelopment; the city approved the 
Partners’ revitalization plan two years later. in 2004, holbrook helped break 
ground on construction of the mixed-use project along high street called 
south campus Gateway, and it opened in 2005. at the same time, the uni-
versity began playing a critical role in the redevelopment of Weinland Park, 
which stephen sterrett, community relations director of campus Partners, 
has described as a neighborhood of “concentrated poverty, deteriorated hous-
ing, instability, and crime.” Following buy-in from various city and university 
stakeholders, in 2007 holbrook presided over inauguration of the new Wein-
land Park elementary school and an accompanying education laboratory, the 
schoenbaum Family center. Gateway became a model for other urban univer-
sities and a working example of town-gown cooperation.
Perhaps most emblematic of the university’s and holbrook’s commitment 
to science and technology—and to the fruits of research in those areas that 
benefit society—was their continued support for the science and technology 
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campus corporation, or scitech, the regional initiative located on OsU’s 
West campus that hosted cooperative development projects and research 
sponsorships, bringing together faculty, businesses, and entrepreneurs. Begun 
in 1997, scitech belonged to the umbrella organization techcolumbus. and 
of course the expanding Ohio state Medical center not only attracted an 
ever-widening community of patients but, in the words of medical historian 
Dr. George Paulson, “a proliferation of specialty and operative areas outside 
the OsU hospital.” in 2006, holbrook and the Board of trustees approved 
construction of a biomedical research tower meant to house the increasingly 
prominent medical and scientific researchers whose work would serve everyone.
all of these OsU outreach and engagement efforts during the holbrook 
years illustrate the ways that academic knowledge can improve the lives of 
all citizens, both on and off campus. holbrook’s clear belief in the land-grant 
mandate to reach out was a telling feature of her term.
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Departure and Confluence
We are looking for a man of fine appearance, of commanding presence, one 
who will impress the public; he must be a fine speaker at public assemblies; 
he must be a great scholar and a great teacher; he must be a preacher also, 
as some think; he must be a man of winning manners; he must have tact so 
that he can get along with and govern the faculty; he must be popular with 
the students; he must also be a man of business training, a man of affairs; he 
must be a great administrator. Gentlemen, there is no such man.
—U.S. President and later OSU Board of Trustees member Rutherford B. 
Hayes, to the Board during a search for a new president, 1894
in July 2005, karen holbrook and the Board of trustees agreed to postpone 
for a year any negotiation about her possible reappointment. Then, nearly a 
year later, on May 31, 2006, she asked the Board to accept her decision to retire 
from the presidency at the conclusion of her five-year contract, on June 30, 
2007. she said her decision was informed mainly by a desire to spend more 
time with her husband, Jim, and by her belief that the university should have a 
president who was able to make the multi-year commitment needed to lead its 
next capital campaign.
From the beginning of her term and increasingly as its end approached—
and as her successes and challenges started to come more sharply into relief—
observers were reminded of the reasons that she and Ohio state chose each 
other back in 2002. Like the other presidents since harold enarson, she had 
had a lengthy career as a productive faculty member at comparable universities 
(two of them OsU benchmark institutions). she was also a scientist with strong 
professional credentials both as a researcher and as a research administrator 
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who helped faculty and programs acquire impressive levels of external re-
search funding. in addition, as a cell biologist, she was especially familiar with 
developments and policy issues in medical science, a familiarity valuable for 
the president of a university with a major medical center. all of her profile—
plus, as then Board chair Jim Patterson put it, the Board’s belief in “her ability 
to relate to other people”—led to her selection.
now, as the end of a term approached, various observers began to evalu-
ate her according to what seemed to be at least four measures: how well she 
had deployed her experience, how successfully she had demonstrated her 
political skills, how engaging had been her personal style, and how generally 
people had viewed her decisions and actions. it is a truism that we too often 
set impossible standards for university presidents and, at least since the time 
of rutherford B. hayes, that we as often tend to judge them either too harshly 
or too effusively, but judgments are unavoidable.
as for her experience: some of her harsher critics (mostly later in her term) 
thought that if she had previously been a president at a university like OsU 
she might have worked better with the Board of trustees. she had supporters 
and critics among its changing membership, strong supporters like Jim Patter-
son and tami Longaberger, but also some trustees who wished she had had 
presidential experience. nevertheless, all agreed that her career as a researcher 
and research manager constituted a big advantage for the university, as did 
her prominent membership on boards of prestigious academic organizations, 
all of which only helped OsU as it rose in the rankings—the association of 
american Universities, the national association of state Universities and 
Land-Grant colleges, the american council on education, the american as-
sociation for the advancement of science, and the association of american 
Medical colleges. in fact, it seemed natural that, after leaving OsU, she would 
return to overseeing a university research program (as vice president for re-
search and innovation at the University of south Florida), whereas the three 
preceding OsU presidents, upon finishing their terms, assumed a chancellor-
ship (kirwan), another presidency (Gee), or another university administrative 
role (Jennings). holbrook’s life has been research.
as for political skills: some wished she had been more adept at media rela-
tions and at managing her public image, matters that someone who had pre-
viously held a presidency might have handled more successfully, and others 
wished she had connected better with the wider columbus community and 
the Ohio legislature. But she earned more than passing grades for her astute 
handling of sensational events that caught the media’s attention and required 
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hers, early and late in her term—uncivil football game-day behavior, football 
star Maurice clarett’s allegations, the murders and other deaths of students, 
the firing of a basketball coach, and overseeing debates about the treatment of 
laboratory chimpanzees. and in the midst of some of these more public dra-
mas, her mother died shortly after they both moved to columbus.
as for her personal style: some wished she were more of an extrovert 
who delighted in large crowds and in more frequent receptions for univer-
sity friends and supporters, readying OsU for the rigors of the next major 
fundraising campaign (although her average of twenty-eight events a year 
held at the President’s residence in Bexley was not that much less than Brit 
kirwan’s thirty-three). But others found her to be highly engaging when in 
intense conversations with small groups; and in each of her five years, total 
private support averaged a healthy $204,500,000. she may have preferred to 
avoid confrontation, but decisions like the tailgate restrictions showed her to 
be a leader of conviction. she may have been thought by some to be reticent 
about seeking or taking others’ advice, but she definitely was confident of her 
own opinion, often emphasizing the primacy of her own judgment in making 
decisions. Like many a leader, she seemed to some as too hands-on and detail-
occupied, known, for instance, for keeping her own files, drafting and revising 
her own speeches, and maintaining an office calendar that was unstrategically 
open to all who sought her attention. But at the same time, such personalized 
communication made her distinctive as a president; and what one viewer 
might see as too hands-on another might see as the typical labors of a self-
professed workaholic (see in the appendix [a.14] her weekly calendar from 
2002 and 2007).
regarding a last category of activity—decisions and actions: While some 
would criticize her for not doing more to exert greater fiscal discipline and 
governance over the Medical center and alignment between it and the rest of 
the university, some of those same critics would applaud her unwavering deci-
sion to suppress the mayhem that had come to surround football games. and 
a simple listing of the decisions she made and actions she took related to but 
one sphere of academic activity—research—would amount to a portfolio of 
achievement that any university leader would envy: creating the honors col-
legium, scholars, and the Undergraduate research office; expanding the Den-
man Forum; establishing the Urban arts space and the kirwan institute for 
the study of race and ethnicity; beginning reforms of the Graduate school; 
determining to renovate the Thompson Library; instituting the research fac-
ulty rank; approving the Biomedical research tower; directing the faculty in 
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their competition for the governor’s Third Frontier funding; and devising with 
her provost the targeted investment in excellence program—not to mention 
other research-related projects like the Metro school, freshman seminars, and 
interdisciplinary majors. her term was full of decisions, and inactive she wasn’t.
The chair of the Board who hired her, Jim Patterson, has offered this 
positive view of her achievements: “During karen holbrook’s tenure, every 
measurement of excellence that signifies a great university reached new 
heights—the amount of research dollars, the retention rates of students, the 
graduation rate, the amount of the endowment, the academic excellence of 
entering freshmen, to name just a few. Under her leadership, Ohio state con-
tinued on its path to eminence as one of the world’s finest universities.”
as she finished her term, Board member Brian hicks remarked that she 
had accomplished plenty of importance and that “people are going to know 
that impact after she’s gone.” as someone who many of her coworkers found 
to be humble in describing her own accomplishments and modest about 
taking credit for them, holbrook probably would want to qualify hicks’s 
statement. she might well instead use a different term to characterize what 
she tried to do over the five years—confluence, a term that seemed important 
in her thinking and a notion that had two meanings for her. sometimes she 
used it to describe the ways that a particular element of the university’s aca-
demic mission—research, say—could become a unifying common denomi-
nator across many arenas of the university (in the case of research, from the 
undergraduate curriculum to faculty scholarship to OsU extension and com-
munity engagement). confluence also meant for her the way that the actions 
of several presidents flow together over time to affect accomplishments that 
then belong to no one of them but to all of them collectively. as she explains 
in “Fixing the Fragmented University,” she is keenly aware of something that 
former dean John Mount often underscores, namely, that many of the ac-
complishments attributed to her had their roots in the decisions and actions 
of predecessors, just as much of what she started would be finished by her 
successors. The academic Plan, she liked to say, was “a source of confluence.” 
in the same way, campus buildings get approved by one administration, 
designed during the next one, and inaugurated by still another. similarly, 
holbrook’s decision ultimately to create a Federation of the arts and sciences 
came out of years of discussion, and arts and sciences would not finally be-
come a single, unified college until sometime later. holbrook’s appreciation of 
this confluence over time is nicely emphasized in the university’s 2007 reac-
creditation report, authorized by her, titled Time	and	Change:	“Through the 
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terms of three University presidents—e. Gordon Gee (1990–1998), William 
e. kirwan (1998–2002), and karen a. holbrook (2002–2007)—and three 
provosts—richard J. sisson (1993–1998), edward J. ray (1998–2003), and Bar-
bara r. snyder (2003–2007)—the University has undertaken a set of institution-
wide initiatives related to the internal goal of continuously improving, and thus 
strengthening, the various components of its academic mission.” actions, in 
other words, are more likely confluential than individual, especially those of 
presidents, and credit is collaborative.
For the three months between the end of holbrook’s term and the return 
of Gordon Gee to the president’s office, interim executive Vice President and 
Provost Joe alutto served as interim president. holbrook became a finalist for 
president at Florida Gulf coast University but then took a vice president posi-
tion at the University of south Florida, which she still holds, not far from her 
and her husband Jim’s Florida home on Longboat key. she made a first visit 
back to Ohio state in april 2008 for the dedication of the new LeeD-certified 
nationwide and Ohio Farm Bureau 4-h center, a building she had approved 
years before. The audience that welcomed her back that day would continue to 
realize, along with the rest of us, that, like the presidents who came before her, 
she in a sense never really left.
With Vice president for Student Affairs William Hall at the spring 2005 commencement. 
Source: The Columbus Dispatch photo Archives.
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Testifying in the 2005 trial of head basketball coach Jim O’Brien, 
who had sued OSU for breach of contract in his firing. Source: The 
Columbus Dispatch photo Archives.
With Arizona senator John S. Mccain, following his address at the spring 2006 
commencement. Source: The Columbus Dispatch photo Archives.
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With benefactor John F. Wolfe, recognizing Tierra poindexter, a student 
recipient, at the 2006 Wolfe Scholarship dinner. Source: OSU photo Services.
With director of libraries Joseph Branin and Athletics director Gene Smith in 2006, 
acknowledging the Athletics donation to the library renovation. Source: OSU photo 
Services.
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during an interview in spring 2007. Source: The Columbus Dispatch photo 
Archives.
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With Trustee Karen Hendricks and Athletics director Andy Geiger at the 2006 dedication 
of the Steelwood Athletic Facility. Source: OSU photo Services.
leading participation in community service at a phoenix food bank preceding the 
2006 national championship football game. Source: OSU photo Services.
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Surprised by induction into Sphinx Senior Honorary at a spring 2007 Board of Trustees 
meeting. Source: OSU photo Services.
Greeting provost Barbara Snyder at a 2007 farewell reception for the president. Source: 
OSU photo Services.
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With former senator John Glenn and provost Snyder at the 2007 Kiplinger dinner. 
Source: OSU photo Services.
exchanging views following former president Bill clinton’s spring 2007 commencement 
address. Source: The Columbus Dispatch photo Archives.
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Singing “carmen Ohio” at the farewell reception. Source: OSU photo Services.
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Appendix
A.1. Amended Establishment and Appointment of Presidential 
Search Committee
resolution no. 2002-101
synopsis: establishment and appointment of Presidential search committee 
is proposed. 
Whereas Dr. William e. kirwan has announced his decision to relinquish 
the presidency of The Ohio state University in order to assume the chancellor-
ship of the University system of Maryland; and
Whereas it is the responsibility of the Board of trustees, pursuant to section 
3335.09 of the Ohio revised code, to select the President of the University; and
Whereas the Board of trustees has determined that it is appropriate to estab-
lish and appoint a search committee with broad representation of University 
constituencies and charge it with responsibility for recommending to the Board 
one or more candidates to be the next President of the University; and
Whereas in order to proceed expeditiously with the commencement of the 
search it is appropriate to constitute and give an initial charge to the search 
committee:
nOW thereFOre Be it resOLVeD, That the search committee for Presi-
dent of The Ohio state University will have the following membership:
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 trustees
  James F. Patterson, chair
  robert M. Duncan
  karen L. hendricks
  Dimon r. McFerson
 Members of the Faculty
  Bruce e. Bursten, Professor, Department of chemistry
susan Fisher, Professor, Department of entomology/secretary 
of the University senate
David O. Frantz, Professor, Department of english
Jacqueline J. royster, Professor, Departments of english and 
african-american and african studies/associate Dean, 
college of humanities
Marilynn Brewer, Professor, Department of Psychology
 Deans
Fred sanfilippo, senior Vice President for health sciences/
Dean of the college of Medicine and Public health
James c. Williams, Dean, college of engineering
 students
edward Pauline, President, Undergraduate student Government
Marsha r. robinson, Graduate student, Ph.D. candidate in 
history
Professional student to be named
 administrators
Jerry a. May, Vice President for Development/President of 
the University Foundation
Mac a. stewart, Vice Provost for Minority affairs
 alumni association representative
  Dan L. heinlen, President and ceO, alumni association
 non-teaching staff
  Willa Young, chair, staff advisory council
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Be it FUrther resOLVeD, That James F. Patterson shall serve as chair 
of the search committee and that the following people will serve the Board 
and committee as follows: William J. napier, liaison; Virginia M. trethewey, 
general counsel; and Mary a. Basinger, administrative coordinator; and
Be it FUrther resOLVeD, That each member of the search committee 
shall commit herself or himself to representing the best interests of the Univer-
sity in planning and directing all aspects of a comprehensive and expeditious 
search for a new President including, but not limited to, developing a profile of 
characteristics, skills and qualities desired in the next president; developing a 
list of candidates and verifying their qualifications, availability and interest in 
the position; and making a recommendation of one or more candidates to the 
Board; and
Be it FUrther resOLVeD, That the chair of the search committee shall 
provide periodic updates to the Board of trustees at its regularly scheduled 
meetings until the search is concluded; and
Be it FUrther resOLVeD, That the search committee shall serve until dis-
charged by the Board of trustees or upon the appointment of a new President; 
and
Be it FUrther resOLVeD, That any actions taken by the search commit-
tee or the chair in furtherance of this resolution prior to its effective date are 
hereby ratified and approved.  
Upon motion of Judge Duncan, seconded by Ms. hendricks, the Board of 
trustees adopted the foregoing resolution by unanimous roll call vote, cast by 
Messrs. Brennan, Patterson, sofia, slane, McFerson, and Judge Duncan, Mses. 
Longaberger, hendricks, and Davidson.  
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A.2. Chronology of the 2002 Presidential Search
 
Monday, March 25 Dr. William e. kirwan announces that he will leave Ohio 
state to become chancellor of the University system of 
Maryland.  
Friday, april 5 Board of trustees establish and appoint an 18-member 
Presidential search committee (resolution attached) to 
seek a successor to Dr. William e. kirwan. Members are:
   
 Faculty:  Bruce Bursten, susan Fisher,  
   David Frantz, Jackie royster,  
   Marilynn Brewer
 Deans:  Fred sanfilippo, Jim Williams
 students:  eddie Pauline, Marsha robinson,  
   soraya rofagha
 administrators: Jerry May, Mac stewart
 alumni:  Dan heinlen
 staff:  Willa Young
 
 Letters of appointment sent to committee. Website on 
the search established.
Thursday, april 11 chairman Patterson and a few search committee members 
begin talking to university and community leaders (list at-
tached) with regard to expectations of the next president.
 Full search committee meets for first time over dinner 
with President kirwan to hear “What are the Dimen-
sions, roles, and responsibilities of the President of The 
Ohio state University?”
Friday, april 12 search committee meets and discusses confidentiality, 
search firm selection, and presidential profile. notebook 
distributed to the members that includes:
• Office of human resources, A	Guide	to	Effective	Searches
• 1997 Presidential search: a review and chronology
• Profile of the President of The Ohio state University
• Presidential search committee roster
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• Board of trustees 2001-2002 roster
• search committee Operating Protocol
 The committee also hears from:
• herb asher, counselor to the president, “What can 
we learn from the past? What should we look for in 
the future?”
• alex shumate, chair of the 1997 search committee, 
“Last time – What went right? What went wrong?”
Friday, april 19 search committee meets and receives input from pro-
vost; vice provost for minority affairs; vice presidents for 
university development, student affairs, and research, 
and past and present alumni association presidents.
Wednesday, april 24 subcommittee to review search firms begins task.
 Members are: Bob Duncan, karen hendricks, Dimon 
McFerson, Marsha robinson, Jackie royster, and Ginny 
trethewey (ex-officio).
tuesday, april 25 subgroup of search committee travels to Washington, 
D.c. to talk with presidents of the american association 
of Universities, american council on education, and the 
national association of state Universities and Land-Grant 
colleges.
Wednesday, april 26 Jim Patterson and Bob Duncan visit with Governor.
 
 search committee meets and receives update from 
chairman on meetings with community leaders, et al. 
Group also hears from senior vice president for health 
sciences/dean of the college of medicine and public 
health; academic medical center leadership; executive 
deans; chair of diversity council; director of athletics; 
faculty leadership; and student leadership.
Monday, april 29 Open Forum with university community. Panel made 
up of several search committee members, led by trustee 
Duncan.
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tuesday, april 30 search firm subcommittee reviews five proposals. Bids 
received from: a.t. kearney (Jan Greenwood); hudepohl 
& assoc.; heidrick & struggles.
Thursday, May 2 two search firm candidates interviewed by subcom-
mittee. chairman Patterson and selected search com-
mittee members continue to discuss expectations with 
community leaders.
Friday, May 3 First report on search committee’s progress given at 
University Board meeting by chairman Jim Patterson.
 
 search committee meets and hears from vice president 
for business and finance; ag leadership; chair of univer-
sity staff advisory committee; and faculty representatives 
for the advisory committee to the vice president for 
research.
Monday, May 6 second Open Form held. Panel made up of several search 
committee members, led by chairman Patterson.
Thursday, May 9 search firm announced: a.t. kearney, inc.
Friday, May 10 search committee meets to discuss presidential profile. 
Bernie erven, faculty member in ag, serves as moderator 
to help develop profile. search firm representatives join 
in by conference call. two search committee members 
appointed to take results and develop a draft profile. 
Thursday, May 16 search committee meets with a.t. kearney representa-
tives to discuss next steps. 
Friday, May 17 ad for position approved for submission in: Chronicle	
of	Higher	Education,	Black	 Issues	 in	Higher	Education,	
Women	 in	 Higher	 Education,	 University	 Posting, and 
HigherEd.com website (through human resources).
Friday, June 7 search firm selection of a.t. kearney approved. Presidential 
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Profile (attached) also approved at Board of trustees meet-
ing, and chairman Jim Patterson gives update on search.
 
 Dr. ed Jennings is appointed interim-president.
Monday, June 10–12 representative group of search committee meets in 
D.c. for discussions with possible candidates.
Monday,  June 17 representative group of search committee meets in 
D.c. for discussions with possible candidates.
Thursday, June 20 chairman Patterson holds conference call with the 
search committee members who traveled to D.c. to 
review and discuss potential candidates.
Friday, June 21 chairman Patterson holds conference call with entire 
search committee to update them on progress of search.
Wednesday, June 26 representative group of search committee meets in 
D.c. for discussions with possible candidates.
tuesday, July 2 representative group of search committee meets in 
D.c. for discussions with possible candidates.
 
 chairman Patterson appoints a subcommittee of two 
trustees to develop compensation package. They are: 
zuheir sofia and tami Longaberger.
sunday, July 7–18 interviews and discussions with potential candidates 
continue.
Wednesday, July 24 news release sent out announcing special Board meeting.
Thursday, July 25 trustees announce, approve, and present Dr. karen 
holbrook as Ohio state’s Thirteenth President. Lunch 
follows with trustees, search committee members, cabi-
net, deans, student leaders, and special guests.
tuesday, October 1 President holbrook takes office.
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A.3. Academic Plan: Executive Summary
The Ohio state University aspires to be among the world’s truly great universi-
ties—advancing the well-being of the people of Ohio and the global community 
through the creation and dissemination of knowledge. Ohio needs a great teach-
ing and research university for a rich flow of ideas, innovation, and graduates 
from a wide variety of disciplines. Ohio also needs a great university to be what 
The	New	York	Times has called a “revving economic engine” that spurs strategic 
growth in the new information age economy. 
any review of the comparative data makes it clear that our focus must be on 
building academic excellence. For while the University needs to continuously 
improve in many areas, we will never be a great university without dramati-
cally enhancing the reality and perception of our teaching and learning as well 
as our research and scholarship—and without enhancing the service activities 
that flow from our excellence in these endeavors. 
Over recent years, we have focused on four core elements: Becoming a national 
leader in the quality of our academic programs; being universally recognized for 
the quality of the learning experience we offer our students; creating an environ-
ment that truly values and is enriched by diversity; and expanding the land-grant 
mission to address our society’s most compelling needs. 
These core elements are reflected in the six strategies and fourteen supporting 
initiatives that follow. While the University will undertake many more initiatives 
over the next five years, these are considered the most transformational. 
Strategy: Build a World-ClaSS FaCulty
1. Over the next three to five years, recruit at least twelve faculty members 
who have attained or have the potential to attain the highest honors in 
their disciplines, concentrating these appointments in areas of strategic 
focus.
2. implement a faculty recruitment, retention, and development plan—includ-
ing a competitive, merit-based compensation structure—that is in line with 
our peer institutions. 
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Strategy: develop aCademiC programS that deFine ohio State 
aS the nation’S leading puBliC land-grant univerSity
3. continue the strategic investment approach by competitively funding initia-
tives that build programmatic strength and open new fields. Build on existing 
capabilities and capture opportunities specific to Ohio state and to Ohio. 
Maintain ongoing multidisciplinary initiatives where appropriate and develop 
new initiatives that draw on University-wide strengths to attack major prob-
lems of the next quarter century. create multidisciplinary centers that can 
attract additional faculty in key areas, helping reduce student-faculty ratios in 
high-demand fields. 
4. significantly increase space dedicated to funded research beyond what is 
currently planned. include a multidisciplinary building devoted to high-
quality research space as well as to office and meeting space. 
Strategy: enhanCe the Quality oF the teaChing and learning 
environment
5. transform the Library into a twenty-first century information age center 
within the next five to ten years. 
6. Upgrade the quality of our classroom pool space and enhance the appearance 
of the campus facilities and grounds. 
7. Provide faculty, staff, and students with the latest technology tools for leader-
ship in teaching, research, and career development within the next five years. 
Strategy: enhanCe and Better Serve the Student Body
8. Within the next three years, make admissions to Ohio state selective 
throughout the year for new freshmen and for all transfer students. 
9. create a rich educational environment for undergraduates. increase course 
accessibility, reduce class sizes, and establish at least ten scholars programs 
within five years—expanding opportunities for students to live with those 
who share common interests and enhancing students’ academic success and 
sense of community. Provide academic programming, advising, and career 
counseling within these communities. 
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10. Provide ample need-based and merit-based aid for undergraduates and a 
competitive financial aid and fellowship support package for graduate and 
professional students to improve Ohio state’s graduate and professional 
matriculation rate. 
Strategy: Create a diverSe univerSity Community
11. hire at least five to ten women and five to ten minority faculty at a senior 
level each year for five years through the Faculty hiring assistance Program 
(FhaP) and other initiatives. 
12. recruit, support, and retain to graduation larger numbers of academically 
able minority students. 
Strategy: help Build ohio’S Future
13. significantly strengthen the scope and effectiveness of our commitment to 
P-12 public education, with a special focus on the education of underserved 
children and youth. in so doing, work with the state of Ohio and selected 
local school districts. This initiative will be a University-wide partnership, 
with the college of education in the lead college role. 
14. Become the catalyst for the development of Ohio’s technology-based 
economy. increase collaborations with the private sector to enhance 
research, successfully transfer University technology, and provide experi-
ential learning and career opportunities for students. 
to successfully implement this ambitious agenda, the University must take four 
Facilitating actions: Obtain increased state support, improve the organization 
and delivery of instruction, increase organizational flexibility, and improve the 
faculty work environment. The Plan identifies specific steps to meet these needs. 
Over the next five years, the University expects to invest in the range of $750 
million in new and reallocated resources to implement this plan, with spending 
scaled up or down depending upon actual funding. The Plan identifies potential 
sources for the needed revenues. a set of strategic indicators will help measure 
our progress. 
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A.4. Leadership Agenda
november 18, 2004 
This Leadership agenda provides the specific priorities under the academic 
Plan for action and resource allocation, guided by consultation with academic, 
administrative, faculty, staff, and student leadership. Our overarching goal, as 
identified in the academic Plan, is to be one of the world’s truly great research 
universities. That goal will be reached only by prioritizing our actions and 
focusing on those that are most likely to improve our reputation and our 
performance in the context of fiscal responsibility.
to facilitate achievement of this Leadership agenda and our aspirations of ac-
ademic excellence, the University must move rapidly toward a more dynamic 
and constructive culture, identifying and building on our strengths and reject-
ing limiting behaviors. The foundational elements of this culture are creativity, 
high performance, and commitment, as highlighted below.
creativity flourishes in a dynamic environment that encourages risk-taking, 
seeks and values ideas from all, and requires visionary and inspirational lead-
ership. Leaders are responsible for creating an environment that nurtures 
creativity.
high performance is expected in an environment of accountability and 
transparency, which includes the ability to set and act on priorities. a high-
performance culture drives out entitlements and mediocrity; utilizes incen-
tives and awards; values diversity; fosters synergy from collaborations across 
units; and flows from strategic planning that is informed by data, knowledge, 
and experience and guided by metrics.
commitment to performance is strengthened by an aspiration to have a more dy-
namic culture by creating an environment which fully engages all, instills institu-
tional pride, and treats each person with respect and dignity; and by ensuring that 
all program priorities ultimately benefit the University as a whole and society. This 
cultural transformation will require our full and passionate participation.
The initiatives in the three areas of focus—distinctive education for students, 
cutting-edge interdisciplinary research, and 21st-century outreach and en-
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gagement—are heavily intertwined. together these initiatives are designed to 
increase the quality of education for our students, the academic excellence and 
national prestige of our university, and the economic impact of our research and 
outreach activities. The objectives described in the Leadership agenda comple-
ment the high priority that the University places on accountability to our stake-
holders, access and affordability for students, and recruitment and retention of 
the best faculty and staff. continued support for student scholarships and com-
petitive compensation for faculty and staff are essential for success.
The University’s leadership team has initiated action on each of the items listed 
below. We expect to report annually on progress in each area.
Use of Leadership Agenda in Organizational Unit Planning
The core values and strategies articulated in the academic Plan provide a 
broad context for academic plans developed by colleges, departments, and 
academic support units. correspondingly, the annual goals and actions estab-
lished in the annual Leadership agenda should be incorporated on an annual 
basis into the evolving action plans at the unit level. as college and department 
leaders work with faculty, staff, and other stakeholders in the revising of their 
units’ plans, these planning activities should occur with full knowledge and 
understanding by all participants of the context provided by the academic 
Plan, and also the more specific goals and actions described in the annual 
Leadership agenda. each unit should incorporate and integrate, as appropri-
ate, the Leadership agenda goals into its respective plan and strive to support 
and achieve those goals through actions performed both within the unit and 
through collaboration with other organizations internal and external to the 
campus. Finally, performance metrics must be established at each administra-
tive level to measure on a continuing basis success in accomplishing stated 
actions, and thereby assess the progress toward achieving the goals.
i. diStinCtive eduCational eXperienCeS and opportunitieS For 
StudentS
One strategy identified in the academic Plan is to enhance and better serve the 
student body. in the core values, we stated that we want to “ignite a lifelong love 
of learning” and “open the world to our students.” Ohio state’s breadth and 
depth allow us to attract top students and offer them distinctive educational 
experiences and opportunities. We want every student to leave Ohio state with a 
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degree, a sense of intellectual accomplishment and cultural curiosity, a lifelong 
engagement with learning, and having had direct and significant interactions with 
faculty members. to enhance the education of undergraduate, graduate, and pro-
fessional students, over the next two years we will take the following steps.
For undergraduate students, we will:
1. recruit an entering freshman class with a median act score of 26 by 2006 
(with a target of 27 by 2008). continue to improve student retention.
Five hundred thousand dollars in new continuing funds was allocated in the 
FY 2005 budget process for strategic recruitment efforts designed to enhance 
the academic profile of the freshmen entering in fall 2005 and to attract stu-
dents who will contribute to diversity on our campus. This is the first phase of 
the Ohio state 2008 enrollment Management Plan.
responsibility	center:	Office	of	Academic	Affairs	(Offices	of	Undergraduate	Stud-
ies	and	Admissions);	Office	of	Student	Affairs.
2. review undergraduate education, including the General education cur-
riculum and the total number of hours required for graduation, to create an 
undergraduate education that better reflects the quality of our students as well as 
university priorities such as diversity, research, interdisciplinarity, and outreach.
The university-wide committee to review undergraduate education will be 
appointed fall quarter 2004, with a report expected by June 2005.
responsibility	 center:	 Office	 of	 Academic	 Affairs;	 University	 Senate;	 Arts	 and	
Sciences	Faculty	Senate.
3. create additional opportunities for greater interaction between faculty and 
undergraduate students including research experiences, mentoring programs, 
and seminars.
a. colleges must now report on research opportunities for undergraduates. 
all colleges with undergraduate programs are offering undergraduate research 
experiences. The Office of academic affairs (Undergraduate studies) and the 
Office of research will collaborate to create an Office of Undergraduate re-
search, which will be responsible for 1) creating and maintaining a searchable 
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database of faculty research interests to facilitate contacts between faculty and 
undergraduate students interested in research opportunities; 2) overseeing the 
Denman Undergraduate research Forum; and 3) coordinating central sup-
port for undergraduate research. The Office of Undergraduate research will 
be launched in FY 2006.
b. The colleges of the arts and sciences assumed leadership of the President’s 
freshman seminar initiative. Freshman seminars were offered for the first time 
in 2003–4, and the number of seminars offered will increase in 2004–5. The 
colleges of the arts and sciences and the council on academic affairs will 
review the two-year pilot program this year, and the university-wide com-
mittee to review undergraduate education will consider the role of freshman 
seminars in undergraduate education.
responsibility	center:	Offices	of	Academic	Affairs	(Undergraduate	Studies)	and	
Research;	Council	on	Academic	Affairs;	departments,	schools,	and	colleges.
4. create additional novel undergraduate majors, minors, and courses that 
leverage the breadth of academic programs across the University.
These majors, minors, and courses will build on existing interdisciplinary 
academic offerings. We will also encourage the development of courses that 
include an international experience.
responsibility	center:	schools,	colleges,	departments;	Office	of	Academic	Affairs;	
Council	on	Academic	Affairs.
For graduate and professional students, we will:
1. examine doctoral programs to ensure that funding promotes quality.
The report from the Freeman committee on Graduate education is due on 
January 15, 2005. The report will be widely shared with groups across campus, 
including the senate Fiscal committee and the University senate.
responsibility	center:	Office	of	Academic	Affairs,	deans,	Graduate	School.
2. create new minors and interdisciplinary specializations for graduate and 
professional students.
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The request for proposals was sent out by the Graduate school in October 2004.
responsibility	 center:	 Graduate	 School,	 in	 coordination	 with	 departments,	
schools,	and	colleges.
3. Develop the president’s interdisciplinary seminar series to bring together 
faculty and graduate and professional students from multiple disciplines to 
address issues of importance to Ohio, the nation, and the world.
Planning is underway in 2004–5 for the seminar series in 2005–6.
responsibility	 center:	 Graduate	 School,	 in	 coordination	 with	 the	 Office	 of	 Re-
search	and	departments,	schools,	and	colleges.
For all students, we will:
1. Through expanded recruitment and financial aid, as well as renewed efforts 
to improve the campus climate, enhance diversity to serve our educational 
mission.
a. in FY 2004, we allocated $500,000 in new continuing funds for the Morrill 
scholarship Program. in fall 2003 we awarded Morrill scholarship funds to 
424 new freshmen, and for fall 2004 we awarded Morrill funds to 458 incom-
ing freshmen. We allocated some additional funding for Graduate enrichment 
Fellowships. We also allocated additional funds for enhanced recruitment ef-
forts targeted to minority students. We will continue to monitor recruitment 
efforts designed to increase diversity on our campus.
b. existing efforts to improve the campus climate for diversity, such as the 
President’s and Provost’s Diversity Lecture series, will continue. We will also 
continue to work with the senate Diversity committee and the Diversity 
council on issues related to the campus climate.
responsibility	 center:	 Office	 of	 Academic	 Affairs	 (Offices	 of	 Minority	 Affairs,	
Undergraduate	Studies,	Admissions,	and	Financial	Aid);	Senate	Committee	on	
Diversity;	University	Diversity	Council;	Office	of	Student	Affairs.
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2. invest in technology to enrich faculty teaching and student learning.
seventy-six percent of the tuition earmarked for learning technology went to 
the colleges. central funds were used by the ciO to address three priorities: 
cybersecurity, which was improved with the installation in June 2004 of virus-
blocking software to the central e-mail system; the learning environment, 
which was improved by installing hardware to create more “smart classrooms” 
in the central pool and by adding staff members to support faculty use of in-
structional technology, the development of instructional materials, and the 
classroom helpline; and web-based services to students, which were improved 
by the creation of an integrated website for student academic services such as 
registration, scheduling, course permissions and waitlists, grades, and a web-
based degree-planning tool. During 2004–5, the Office of the ciO will begin 
work on the wireless project, which will create a centrally managed wireless 
network with access points in common areas, three wireless data frequency 
standards, and standard university-wide authentication and encryption, as 
well as continue to develop the course management system.
responsibility	center:	Office	of	the	CIO,	Office	of	Academic	Affairs,	colleges.
3. Make on-campus student housing that is safe and high-quality an institu-
tional priority to enhance student academic achievement.
The april 27, 2004 housing plan, which calls for the conversion of archer 
house, Fawcett center, and Lincoln tower to student housing, was recom-
mended by the Offices of student affairs, academic affairs, and Business and 
Finance and was approved by President holbrook. The conversion of archer 
house and Fawcett center should be completed by fall 2006. The Lincoln 
tower conversion is more complex due to the number of offices involved; we 
anticipate student occupancy no earlier than fall 2008.
responsibility	center:	Office	of	Student	Affairs;	Office	of	Business	and	Finance.
ii. Cutting-edge interdiSCiplinary reSearCh For Short- and long-
term SoCietal BeneFitS
The academic Plan calls for the development of academic programs that de-
fine Ohio state as the nation’s leading public land-grant university. One of the 
core values identified in the academic Plan is to “[p]roduce discoveries that 
make the world a better place.” to achieve distinction as a research university, 
a p p e n d i x
75 
we must produce cutting-edge interdisciplinary scholarship that will provide 
short- and long-term benefits for society. to facilitate that research, during 
the next two years we will:
1. Fund the development of extramural grant proposals for large multidisci-
plinary centers by competitively awarding appropriate support.
twenty excellent proposals were received from our faculty and reviewed by a 
select team of researchers from across the University. Based upon the recom-
mendations of the selection committee, seven proposals were selected and 
awards were made on October 6, 2004. after implementation of program 
modifications suggested by the deans, the Large interdisciplinary seed Grant 
Program will again solicit proposals and will award seed grants during the 
2004–5 academic year.
recognizing that external funding for the large interdisciplinary centers is 
unavailable in some disciplines, the President and the Office of research made 
available $500,000 for the interdisciplinary arts and humanities seed Grant 
competition. Grants were awarded in 2003–4, and the program was renewed 
for 2004–5. The request for proposals went out in november 2004.
responsibility	center:	Office	of	Research.
2. support the development of interdisciplinary research institutes that bring 
together the most accomplished disciplinary and interdisciplinary scholars 
at the University. These institutes will attract leading scholars from other 
institutions, foster interdisciplinary research, and assist in communicating its 
impact. The institutes will also develop collaborations with public and private-
sector partners and provide research opportunities for students.
responsibility	center:	Office	of	Research;	departments,	schools,	and	colleges.
3. implement and effectively utilize a research faculty track.
amendments to university rules approved by the Board of trustees on June 4, 
2004, allow tenure-initiating units to provide for the appointment of research 
faculty. Units planning to hire research faculty must first have an approved 
appointments, Promotion, and tenure document that specifies criteria for 
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appointments, reappointments, and promotions. as of October 2004, two 
tenure-initiating units have a, P, and t documents that permit the hiring of 
research faculty.
responsibility	 center:	 Office	 of	 Academic	 Affairs,	 Office	 of	 Research,	 depart-
ments,	schools,	and	colleges.
4. identify and propose solutions to real and perceived procedural and/or fi-
nancial barriers to progress in interdisciplinary research and teaching.
The senate Fiscal committee and the ad hoc committee on non-Fiscal Bar-
riers to interdisciplinarity have provided recommendations to the Offices 
of academic affairs and Business and Finance. in parallel, the senior Vice 
President for research has initiated discussions with the Office of Business and 
Finance, the research Foundation, the college deans, and the directors of exist-
ing university research centers to ensure that departments and colleges receive 
adequate credit and fiscal reward for their participation in interdisciplinary 
efforts. The results of these discussions and the recommendations of the senate 
Fiscal committee and the ad hoc committee will inform our implementation 
plan.
responsibility	 center:	 Offices	 of	 Academic	 Affairs,	 Business	 and	 Finance,	 and	
Research.
iii. outreaCh and engagement initiativeS that ConneCt areaS oF 
aCademiC eXCellenCe With SoCietal needS
helping to build Ohio’s future is another strategy in the academic Plan. The 
vision statement asks Ohio state to “set the standard for the creation and 
dissemination of knowledge in service to its communities, state, nation, and 
the world.” to put that vision into operation, our outreach and engagement 
initiatives must connect Ohio state’s areas of academic excellence with societal 
needs. Over the next two years we will:
1. implement comprehensive university-wide leadership for outreach and 
engagement that will:
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• build capacity for outreach and engagement within departments and 
colleges;
• catalyze, support, catalogue, and publicize cross-cutting and college 
and department-level programs and their impacts;
• provide leadership for central initiatives;
• recognize and reward outstanding achievements in outreach and 
engagement;
• develop diversified revenue streams;
• and provide central support for and oversight of service learning. 
The internal and external reviews of outreach and engagement have been 
completed. The President is reviewing these recommendations.
responsibility	center:	Office	of	the	President.
2. turn the vision of “live, learn, create, work communities” into a bold and 
viable business plan.
a team headed by Joe alutto (Ohio state) and rich rosen (Battelle) prepared 
a preliminary proposal for the creation of the columbus center for the arts 
and sciences in the Lazarus building. a memorandum of understanding set-
ting forth plans to work together on development of this project was signed in 
July 2004 by Ohio state, Battelle, and the columbus Downtown Development 
corporation.
responsibility	 center:	Office	of	 the	President,	Office	of	Research,	Office	of	Out-
reach	and	Engagement.
3. ask each college and regional campus to include in its pattern of admin-
istration a statement articulating how outreach and engagement activities 
are embedded in its teaching, research, and service and to designate a person 
responsible for coordinating those activities and for working with the Office of 
Outreach and engagement.
responsibility	center:	colleges,	Office	of	Academic	Affairs,	Office	of	Outreach	and	
Engagement.
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A.5. The Ohio State University Board of Trustees
2002–2003
edward h. Jennings, interim President
(July 1, 2002–september 30, 2002)
karen a. holbrook, President
(October 1, 2002–June 30, 2003)
Board oF truSteeS
    Term Beginning  Term Expiring
James F. Patterson, chesterland June 14, 1994  May 13, 2003
zuheir sofia, columbus  May 14, 1995  May 13, 2004
tami Longaberger, nashport May 14, 1996  May 13, 2005
Daniel M. slane, Westerville May 14, 1997  May 13, 2006
robert M. Duncan, columbus May 19, 1998  May 13, 2007
karen L. hendricks, cincinnati May 14, 1999  May 13, 2008
Dimon r. McFerson, Powell May 14, 2000  May 13, 2009
Jo ann Davidson, reynoldsburg May 24, 2001  May 13, 2010
Douglas G. Borror, Dublin May 24, 2002  May 13, 2011
Walden W. O’Dell, canton May 23, 2003  May 13, 2012
Joseph a. shultz,* DeGraff May 24, 2001  May 13, 2003
Paula a. habib,* columbus May 24, 2002  May 13, 2004
emily M. Quick,* reynoldsburg May 29, 2003  May 13, 2005
*student trustee – non voting
oFFiCerS
James F. Patterson, chairperson
zuheir sofia, Vice chairperson
William J. napier, secretary, through september 6, 2002
Maureen t. sharkey, assistant secretary, through December 5, 2002
David O. Frantz, secretary, effective December 6, 2002
James L. nichols, treasurer
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2003–2004
karen a. holbrook, President
Board oF truSteeS
  
    Term Beginning  Term Ending
zuheir sofia, columbus  May 14, 1995  May 13, 2004
tami Longaberger, nashport May 14, 1996  May 13, 2005
Daniel M. slane, Westerville May 14, 1997  May 13, 2006
robert M. Duncan, columbus May 19, 1998  May 13, 2006
karen L. hendricks, cincinnati May 14, 1999  May 13, 2008
Dimon r. McFerson, Powell May 14, 2000  May 13, 2009
Jo ann Davidson, reynoldsburg May 24, 2001  May 13, 2010
Douglas G. Borror, Dublin May 24, 2002  May 13, 2011
Walden W. O’Dell, canton May 23, 2003  May 13, 2012
Brian k. hicks, Dublin  May 14, 2004  May 13, 2013
Paula a. habib,* columbus May 24, 2002  May 13, 2004
emily M. Quick,* reynoldsburg May 29, 2003  May 13, 2005
chad a. endsley,* columbus May 14, 2004  May 13, 2006
*student trustee – non voting
oFFiCerS
zuheir sofia, chairperson
tami Longaberger, Vice chairperson
David O. Frantz, secretary
James L. nichols, treasurer
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2004–2005
karen a. holbrook, President
Board oF truSteeS
    Term Beginning  Term Expiring
tami Longaberger, nashport May 14, 1996  May 13, 2005
Daniel M. slane, Westerville May 14, 1997  May 13, 2006
robert M. Duncan, columbus May 19, 1998  May 13, 2007
karen L. hendricks, cincinnati May 14, 1999  May 13, 2008
Dimon r. McFerson, Powell May 14, 2000  May 13, 2009
Jo ann Davidson, reynoldsburg May 24, 2001  May 13, 2010
Douglas G. Borror, Dublin May 24, 2002  May 13, 2011
Walden W. O’Dell, canton May 23, 2003  May 13, 2012
Brian k. hicks, Dublin  May 14, 2004  May 13, 2013
emily M. Quick,* reynoldsburg May 29, 2003  May 13, 2005
chad a. endsley,* columbus May 14, 2004  May 13, 2006
*student trustee – non voting
oFFiCerS
tami Longaberger, chairperson
Daniel M. slane, Vice chairperson
David O. Frantz, secretary
James L. nichols, treasurer
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2005–2006
karen a. holbrook, President
Board oF truSteeS
    Term Beginning  Term Expiring
Daniel M. slane, Westerville May 14, 1997  May 13, 2006
robert M. Duncan, columbus May 19, 1998  May 13, 2007
karen L. hendricks, cincinnati May 14, 1999  May 13, 2008
Dimon r. McFerson, Powell May 14, 2000  May 13, 2009
G. Gilbert cloyd, cincinnati December 30, 2005 May 13, 2009
Jo ann Davidson, reynoldsburg May 24, 2001  May 13, 2010
John D. Ong, hudson  December 30, 2005 May 13, 2010
Douglas G. Borror, Dublin May 24, 2002  May 13, 2010
Leslie h. Wexner, new albany December 30, 2005 May 13, 2011
Walden W. O’Dell, canton May 23, 2003  May 13, 2012
Brian k. hicks, Dublin  May 14, 2004  May 13, 2013
robert h. schottenstein, Bexley July 1, 2005  May 13, 2014
Thekla r. shackelford, Gahanna May 26, 2006  May 13, 2015
chad a. endsley,* columbus May 14, 2004  May 13, 2006
Yoonhee Patricia ha,* columbus July 1, 2005  May 13, 2007
*student trustee – non voting
oFFiCerS
Daniel M. slane, chairperson
robert M. Duncan, Vice chairperson
David O. Frantz, secretary
James L. nichols, treasurer
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2006–2007
karen a. holbrook, President
Board oF truSteeS
    Term Beginning  Term Expiring
robert M. Duncan, columbus May 19, 1998  May 13, 2007
karen L. hendricks, cincinnati May 14, 1999  May 13, 2008
Dimon r. McFerson, Powell May 14, 2000  May 13, 2009
G. Gilbert cloyd, cincinnati December 30, 2005 May 13, 2009
Jo ann Davidson, reynoldsburg May 24, 2001  May 13, 2010
John D. Ong, hudson  December 30, 2005 May 13, 2010
Douglas G. Borror, Dublin May 24, 2002  May 13, 2011
Leslie h. Wexner, new albany December 30, 2005 May 13, 2011
Walden W. O’Dell, canton May 23, 2003  May 13, 2012
alex shumate, Gahanna  May 26, 2006  May 13, 2012
Brian k. hicks, Dublin  May 14, 2004  May 13, 2013
John c. “Jack” Fisher  July 21, 2006  May 13, 2013
robert h. schottenstein, Gahanna July 1, 2005  May 13, 2014
alan W. Brass, toledo  July 21, 2006  May 13, 2014
Thekla r. shackleford, Gahanna May 26, 2006  May 13, 2015
algenon L. Marbley, columbus May 31, 2007  May 13, 2016
Yoonhee Patricia ha,* columbus July 1, 2005  May 13, 2007
christopher a. alvarez-
     Breckenridge,* Blacklick June 9, 2006  May 13, 2008
*student trustee – non voting
oFFiCerS
robert M. Duncan, chairperson
karen L. hendricks, Vice chairperson
David O. Frantz, secretary
Thomas W. Johnson, interim treasurer, appointed 2/2/07
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amstutz, Dan (11/98 3 yrs)
arthur, William (11/06 3 yrs)
aveni, Vince (11/97 3 yrs) 
     died 9/22/06
Berry Jr., John (11/99 3 yrs)
chen, chih-Ming (11/05  3 yrs)
coleman, kenneth (11/06 3 yrs)
cooperman, ed (11/96 3 yrs)
crane, Jameson (1991, 3 yrs)
crane, Loann (11/94 3 yrs)
creighton Jr., Jack (11/01 3 yrs)
Davis, samuel B. (11/01 3 yrs)
Denman, richard (1985, 3 yrs)
ernst, ruann (11/01 3 yrs)
Fergus, Barbara (11/06 3 yrs)
Gasper, Joseph  (11/99 3 yrs.)
Gerlach, Jay (11/97 3 yrs)
Glimcher, herb (2001, 3 year)
Groves, ray (11/94 3 yrs)
hagenlocker, ed (11/99 3 yrs)
hull, Virginia (1986, 3 year)
hummel, robert  (11/02  3 yrs)
ingram, Bill (11/99 3 yrs)
isaac, Bill (11/99 3 yrs.)
Jacobs, alexis a. (11/99 3 yrs)
kent, ralph
kessler, Jack (5/85; 5/95 3 yrs ea.)
klatskin, charles  (11/00 3 yrs)
klingbeil, Jim (11/97 3 yrs)
kravinsky, zell (11/04  3 yrs)
krimendahl, Fred (11/99 3 yrs)
krueger, cheryl (11/06 3 yrs)
Levitt, Maddie (11/04  3 yrs) 
     died 11/7/07
Lowrie, Bill (11/96 3 yrs)
Lucks, Jack (11/99 3 yrs)
Martini, robert (11/96 3 yrs)
Mason Jr., ray (11/98 3 yrs)
Mccoy, John G. (1985, 3 yrs)
Moritz, Michael e. (1990, 3 yrs)
Moritz, Lou ann (11/02  3 yrs)
Murrer, Martin (11/05  3 yrs)
Pfahl, Floradelle (11/98 3 yrs)
Price, corbett (11/01 3 yrs)
reusche, robert (11/01 3 yrs)
rismiller, David (11/02 3 yrs)
robinson, Patricia (11/97 3 yrs)
rockow, ralph (11/01 3 yrs)
sandefur, John (11/00 3 yrs)
schiff Jr., John J. (11/01 3 yrs)
schoenbaum, Betty (5/97 3 yrs)
shackelford, teckie (11/94 3 yrs)
sharrock, David (1985, 3 yrs)
shepherd, John (11/97 3 yrs)
shumate, alex (11/98 3 yrs)
tata, ratan (11/05 3 yrs)
trueman, Barbara (11/94 3 yrs)
Wells, William (11/04  3 yrs)
Wolfe, John F. (11/97 3 yrs)
Wolstein, Bertram (2003, 3 yrs)
Wolstein, iris (11/04  3 yrs)
Wobst, Frank (2/91 3 yrs)
Woods, Jackie (1996, 3 yrs)
A.6. Foundation Board Members, 2002–2007
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A.7. Faculty Leadership
ChairS oF the Senate Steering Committee
 
  Year  Chair
  2002–3  stanley c. ahalt
  2003–4  stephen s. Pinsky
  2004–5  David G. horn
  2005–6  anthony Mughan
  2006–7  harald Vaessin
ChairS oF FaCulty CounCil
 
  Year  Chair
  2002–3  Gene e. Mumy
  2003–4  Grady W. chism
  2004–5  Jack a. rall
  2005–6  Philip t.k. Daniel
  2006–7  allan silverman 
SeCretarieS oF the univerSity Senate
 
  Year  Chair
  2000–2005 susan W. Fisher
  2005–11  christian k. zacher
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A.8. Members of the President’s Cabinet
2002 memBerS
Karen A. Holbrook
President
William H. Hall
Vice President for student affairs
Jerry A. May
Vice President for University Development
C. Bradley Moore
Vice President for research
Bobby D. Moser
Vice President for agricultural administration and University Outreach
executive Dean, college of Food, agricultural, and environmental sciences
William J. Napier
acting Vice President for Government relations
Edward J. Ray
executive Vice President and Provost
Fred Sanfilippo
senior Vice President for health sciences
Dean, college of Medicine and Public health
William J. Shkurti
senior Vice President for Business and Finance
Barbara R. Snyder
interim Vice President for University relations
Mac A. Stewart
Vice Provost for Minority affairs
Virginia M. Trethewey
executive assistant to the President and General counsel
David O. Frantz (ex	officio)
secretary of the Board of trustees
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2007 memBerS 
Karen A. Holbrook
President
Joseph A. Alutto
executive Dean, Professional colleges
Dean, Fisher college of Business
Christopher M. Culley
Vice President for Legal affairs and General counsel
Evelyn B. Freeman
executive Dean, regional campuses
Dean and Director, Ohio state Mansfield
Peter E. Geier
Vice President for health services
chief executive Officer, OsU health system
chief Operating Officer, OsU Medical center
Richard A. Hollingsworth
Vice President for student affairs
Larry M. Lewellen
associate Vice President for human resources
Robert T. McGrath
senior Vice President for research
Susan E. Metros
interim chief information Officer
Bobby D. Moser
Vice President for agricultural administration and University Outreach
executive Dean, college of Food, agricultural, and environmental sciences
Jacqueline J. Royster
senior Vice Provost
executive Dean, colleges of the arts and sciences
Fred Sanfilippo
senior Vice President and executive Dean for health sciences
chief executive Officer, OsU Medical center
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James C. Schroeder
Vice President for University Development
William J. Shkurti
senior Vice President for Business and Finance
Gene D. Smith
Director of athletics
Barbara R. Snyder
executive Vice President and Provost
Curt Steiner
senior Vice President for University relations
Mac A. Stewart
Vice Provost for Minority affairs
special assistant to the President for Diversity
Christian K. Zacher
secretary of the University senate
Pearl M. Bigfeather (ex	officio)
chief of staff and special assistant to the President
David O. Frantz (ex	officio)
secretary of the Board of trustees
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A.9. Honorary Degree Recipients, 2002–2007
Date Conferred
March 22, 2002
June 12, 2002
June 14, 2002
august 30, 2002
november 4, 2002
December 13, 2002
March 13, 2003
March 21, 2003
May 13, 2003
Name
Wilford robert Gardner
Theodore M. hesburgh
ray D. Owen
F. sherwood rowland
(special ceremony, 
research Lecture series)
George W. Bush
Walter e. Massey
George M. steinbrenner ii
Marta tienda
harold a. McMaster
andré Wambersie
Yuan t. Lee
(special ceremony, 
research Lecture series)
charles augustus Ballard
howard e. LeFevre
Louis W. sullivan
Martha craven nussbaum
(special ceremony,
research Lecture series)
eva klein
elizabeth M. ross
arthur M. schlesinger, Jr.
David Mccullough
(special ceremony, 
research Lecture series)
Degree Conferred
D. science
D. humane Letters
D. science
D. science
D. Public admin.
D. science
D. Bus. admin.
D. social science
D. science
D. science
D. science
D. Public service
D. humane Letters
D. Public health
D. humane Letters
D. science
D. humane Letters
D. humane Letters
D. humane Letters
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Date Conferred
June 13, 2003
august 29, 2003
October 1, 2003
December 14, 2003
March 21, 2004
June 13, 2004
august 29, 2004
December 12, 2004
March 20, 2005
June 12, 2005
august 28, 2005
Name
robert D. havener
adrienne L. kennedy
William e. kirwan
r.e. “ted” turner
William F. Ganong
Dennis J. Greenland
Thomas r. cech
(special ceremony, 
research Lecture series)
Gerardus ‘t hooft
nathaniel r. Jones
Mark B. rucker
avery cardinal Dulles, s.J.
Durbin Duran Feeling
David W. harvey
ernest M. henley
howard M. Johnson
edward J. Larson
Leon M. Lederman
M.s. swaminathan
Gerald e. Brown
eugenie c. scott
Glen h. elder, Jr.
William h. hall
carl e. Wieman
Frank M. Bass
roger O. Mcclellan
Grayce McVeigh sills
Degree Conferred
D. Public service
D. Literature
D. education
D. humane Letters
D. science
D. science
D. science
D. science
D. Law
D. Music
D. humane Letters
D. humane Letters
D. science
D. science
D. science
D. humane Letters
D. science education
D. agricultural science
D. science
D. science
D. social science
D. Public service
D. science
D. Bus. admin.
D. science
D. Public service
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Degree Conferred
D. science
D. science
D. science
D. science
D. science
D. science
D. science
D. science
D. science
D. Public service
D. science
D. social science
D. science
D. science
D. science
D. Public service
D. Music
D. education
D. science
D. higher education
D. Music
D. science
D. science
Date Conferred
December 11, 2005
March 19, 2006
June 11, 2006
august 27, 2006
December 10, 2006
March 18, 2007
June 10, 2007
august 26, 2007
august 28, 2007
December 9, 2007
Name
Judah Folkman
Jerome i. Friedman
neta a. Bahcall
shirley a. Jackson
Gurdev s. khush
alan J. heeger
alan G. MacDiarmid
none
t.r. Lakshmanan
Douglas D. Osheroff
roy r. romer
Pedro a. sanchez
archibald O. haller, Jr.
shirley M. Malcom
Gerald D. Buckberg
Jean-Pierre G. changeux
William J. clinton
Gilberto Gil Moreira
karen a. holbrook
David J. Gross
Orlando L. taylor
Vladan radovanovic
(special ceremony in serbia)
Wolfgang ketterle
John M. Opitz
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A.10. Wexner Prize Winners, 2002–2007
2002 – William Forsythe
2004 – issey Miyake
2005 – Bill t. Jones
A.11. Commencement Speakers, 2002–2007
2002
March David L. Brennan, chair, Board of trustees, The Ohio state 
University
June  George W. Bush, 43rd President of the United states
august Roger D. Blackwell, Professor of Marketing, The Ohio state 
University
December Louis W. Sullivan, President emeritus, Morehouse school of 
Medicine, and Former U.s. secretary of health and human 
services
2003
March Geoffrey Parker, andreas Dorpalen Professor of history and 
associate of the Mershon center, The Ohio state University
June Christopher Reeve, chairman, The christopher reeve Paralysis 
Foundation
august Carl F. Kohrt, President and ceO, Battelle Memorial institute
December M. Marnette Perry, senior Vice President, The kroger company
2004
March Lonnie G. Thompson, Distinguished University Professor, De-
partment of Geological sciences, The Ohio state University
June Erin F. Moriarty, cBs news correspondent
august Lee S. Shulman, President, carnegie Foundation for the advance-
ment of teaching
December Deborah Jones Merritt, Director, The John Glenn institute for 
Public service and Public Policy, The Ohio state University
2005
March Eugenie C. Scott, executive Director, national center for science 
education
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June William H. Hall, Vice President for student affairs, The Ohio 
state University
august Jodie T. Allen, senior editor, The Pew research center
December Deborah A. Ballam, associate Provost for Women’s Policy 
initiatives, Director, The Women’s Place, Professor, Fisher 
college of Business, The Ohio state University
2006
March Shirley Ann Jackson, President, rensselaer Polytechnic institute
June John McCain, United states senator
august Robert J. Massie, President, chemical abstracts service
December Roy R. Romer, Former Governor of colorado
2007
March Joseph H. Lynch, Distinguished University Professor and Joe 
r. engle Designated Professor of the history of christianity, 
The Ohio state University
June William J. Clinton, 42nd President of the United states
august Michael F. Curtin, Vice chair and associate Publisher, The	
Columbus	Dispatch
December  Brian D. Joseph, Distinguished University Professor of Lin-
guistics and kenneth e. naylor Professor of south slavic 
Linguistics, The Ohio state University
A.12. Total Private Support During the Holbrook Administration
Fiscal Year Amount Contributed
2002 $179,492,686
2003 $195,759,414
2004 $206,078,029
2005 $206,160,133
2006 $211,316,845
2007 $228,195,143
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A.13. Campus Construction Begun and Completed Under Holbrook
Project Name Approx. Budget 
(in millions)
Notes
Lane avenue Parking 
Garage
$30.90 Design began 9/2006
student academic 
services Building
$32.00 Design began 9/2006
OarDc animal & 
Plant Biology Level 3 
isolate Facility
$23.60 Design began 8/2007
McFP expansion 
Projects
$1,000.00 approved by Board 
11/2005
cunz hall renovation $24.30 Design approved by 
Board 4/2007
Women’s softball 
stadium
$5.60 Bidding approved by 
Board 2/2007
650 ackerman road  
renovation
$20.00 renovation work 
started 2/2003
Mccracken Power 
Plant chiller expansion
$13.40 construction started 
6/2004
north Doan hall  
non-clinical addition 
and Digestive health 
center (McFP)
$33.50 construction started 
11/2005
Ohio Union 
replacement
$118.80 construction started 
1/2007
Ohio Union Garage 
renovation and 
expansion
$21.00 construction started 
5/2007
ross heart hospital 
two Floor addition 
(McFP)
$27.30 construction started 
5/2007
Thompson Library 
renovation
$110.00 Under construction 
11/2007
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Project Name Approx. Budget 
(in millions)
Notes
Library Book Depository 
Phase ii
$2.30 completed 12/2002
Wetland research and 
education Building
$2.00 completed 2/2003
aronoff Laboratory 
(formerly Life sciences 
research Building)
$24.60 completed 5/2003
Byrd Polar research 
center rock repository
$0.70 completed 7/2003
sisson hall replacement $29.10 completed 7/2003
Graduate and 
Professional student 
housing
$33.30 completed 9/2003
Wiseman hall 
comprehensive cancer 
center expansion
$9.10 completed 3/2004
hospitals Parking 
Garage
$16.60 completed 7/2004
knowlton school of 
architecture
$33.00 completed 7/2004
hagerty hall 
rehabilitation
$25.40 completed 10/2004
Page hall renovation $16.30 completed 10/2004
neil avenue Garage $14.90 completed 11/2004
ross heart hospital $63.40 completed 11/2004
student Family 
community center at 
Buckeye Village
$5.70 completed 12/2004
Physical sciences 
research Building
$59.00 completed 3/2005
Psychology Building $34.00 completed 1/2006
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Project Name Approx. Budget 
(in millions)
Notes
West campus 
Biocontainment 
Laboratory
$2.90 completed 3/2006
Mechanical engineering 
Building replacement 
(robinson Lab 
replacement)
$67.20 completed 8/2006
Fry hall addition $9.30 completed 10/2006
Biomedical research 
tower
$120.70 completed 12/2006
Laboratory animal 
Facilities
$15.50 completed 12/2006
Larkins hall 
replacement
$155.40 completed 12/2006
Jennings hall 
renovation (Botany and 
zoology renovation)
$33.60 construction 
completed 7/2007
early childhood 
Development center at 
Weinland Park
$9.60 completed 8/2007
Woody hayes athletic 
center renovation
$19.00 completed 8/2007
Ohio 4-h center $13.40 completed 11/2007
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